
the two-part~y PERSCare, family dental (Guardian - Standard) and family
optical (VSP - Standard~ for the purchase of the optional medical, dental
and optical insurance benefits. The amount pro~ided herein set forth
below includes the CaliPERS statutory minimum. ~ addition, fef
employees who participate in medical insurance through CaIPERS, the
(~ity shall pay to ealPERS the statutory minimum. Each January 1, the
amount shall be adjusted by the increase in the sum of two p~y PERS
Care, family dental and family vision.

Effective January 1, 2014, employees shall be provided with the amount
of $1873.00 for the purchase of the optional medical, dental and optical
insurance benefits.

Effective January 1, 2015, employees shall be provided with the amount
of $2000.00 per month for the purchase of the optional medical, dental and
optical insurance benefits.

Medical Insurance

Eligible employees may select any of the MO or PPO following
medical insurance plans offered by CalIPERS:

DD~ D

2) Blue Shield Access -i-; or 2) PERS choice; or
3) Blue Shield Net Value 3) PERS Select

If Ca1PERS dhanges any of the medical insurance plans by either
adding to or deleting the plan options described above, employees
wil’l be limited to those plan options offered by CalIPERS.

For each of the foregoing plans, employees will also be able to
choose the benefit for the employee, employee + 1 or employee +
family. Covered employees are required to participate in Ca1PERS
medical insurance under one of the available options, unless the
employee provides the City with proof that he/she has comparable
medical insurance from another source.

(2) mental Insurance

Employees shal’l also have the ability to select from two levels of
dental insurance from the City’s dental insurance provider,
Guardian. The City reserves the right to change dental insurance
providers if necessary. If it does, em~oyees wi’ll be provided with
equivalent benefits with the new provider. As with medical
insurance, employees willil have the options of: employee
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employee + I or employee + familly. Employees do not have to
choose any dental insurance and need not provide proof of dental
insurance from another source. The folilowing will be part of the
dental insurance: 1) adult orthodontia coverage; 2) the benefit limit
will be $2,000.00; 3) the major services benefit will! be at 80%; and
4S~ the orthodontia limit will’! be $2,000.00.

3) ~pt.ical Insurance

Employees shall also have the ability to select from two levels of
optical insurance from the City’s optical insurance provider,
Vision Service Plan (VS~P). The Cit~y reserves the right to change
optical insurance providers if necessary. If it does, employees wi’l’l
be provided with equivalent benefits with the new provider. As
with medical insurance, emplo~yees have the options of: employee,
employee + 1 or employee + fanii’ly. Employees do not have to
choose any optical insurance and need not provide proof of optical
insurance from another source.

Employee Contributions for Benefit Options:

If an employee chooses optional benefits whose aggregate cost exceeds
the maximum City contributions to the Cafeteria Plan, the City will
automatical’ly deduct the excess amount on a pre-tax basis from the
employee’s bi-week4~’ payroll!.

The Receipt of Cash Through the Cafeteria Plan:

Employees wi’l! be eligible to receive cash up to a maximum of $47~ per
month ~subject to taxation as wages) through the cafeteria plan if they
either opt out of receiving one of the optional benefits provided through
the plan or if they choose optional benefits that do not cost as much as the
maximum dol’lar amount they receive throu.gh the plan~ as follows:

~,~fC’~4, c,-...~~~~ ~

Employees who elect not to be covered by any of the three optional
benefits provided through the cafeteria plan, and meet the opt out
requirements, if any, ‘~hn11 r&~r~-~i v~-

1) medical insurance $450M0*
2) dental insurance $100.00
3) optical insurance $15.00

~IrnnI Ifli

*Subject to reduction for MEA Health Insurance Trust as
described below.
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(2) Maximum Receipt of Cash If Optional Benefits Chosen Result in
the Employee Still Having Cafeteria Plan Contributions Available

The cafeteria plan offers employees the ability to purchase each of
the three optional benefits with the City’s contribution to the
cafeteria plan. Employees may choose to purchase benefits that
cost less than the City’s contribution to the cafeteria plan and
choose to receive cash wages with their remaining City
contribution. An employee who chooses to receive any of the
optional benefits under the cafeteria plan shall be eligible to
receive up to $475* as cash wages as long as he/she has not
reached the cafeteria plan maximum amount with his~er
purchases.

*Subject to reduction for MEA Health Insurance Trust as
j1pc~’rib~~1 h~1,m,

(3) MEA Health Insurance Trust For Employee~ ii

as of October 1, 2008 who wish to stay gn

effective date o~ ~~er4e plan (hereinaftL~.
“grandfathered~I

Each January, the City will review the difference between the
PERSCare family plan rate and the PERSCare two party rate. The
City will take that number and multiply it by the number of
grandfathered employees to establish the gross monthly amount of
the Health Insurance Trust.. The gross monthly amount of the
Health Insurance Trust (on a monthly basis) will then be divided
by the number of employees in the unlt receiving cash from the
cafeteria plan (either opt out pay or cash back from choosing
benefits that result in the receipt of cash back through the plan) and
will be equally subtracted from the monthly medical insurance opt
out amount an employee receives or the amount of cash back an
employee receives. The City will then deposit the gross monthly
amount of the Health insurance Trust in a trust established by
•MEA from which MEA will fund the difference between the

D ID. - • — . — V D -

grandfathered employees. M’EA will be responsible for managing
the trust to ensure it complies with the law Grandfathered
employees who have remained in PERS~are family can only opt
out during open enrollment and once they opt out cannot reenter
PERSCare as a grandfathered employee.

For example, if the PERSCare family rate is $2,007 and the
PERSCare two party rate is $1,544, the difference is $463. If there
are 20 grandfathered employees who choose to remain in

T~ PERSCare Family

that Plan upon 4h~
c,~.- f1..;~ ~ 9n4y~r
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gross monthly amount Health Insurance Trust amount of $9260.
The City will then deposit $9,260 per month into the health trust
described above, if there are 195 bargaining unit members e’ligible
for cash (no employee who has chosen PERSCare family will be
eligible for cash in this plan), the City will divide $9,260 by 195
employees. The result, $17.19, will then be subtracted from the
amount of cash each employee can receive as medical insurance
opt out pay or cafeteria cash back.

When there are no grandfathered employees currently receiving
PERSCare family, the deduction from cash back or opt out pay
will be eliminated, the City’s deposit will cease and the trust will
be dissolved.

If, after opting out of one or more optional benefits or purchasing
optional benefits through the cafeteria plan (tinder C(1)(d)(1) or
C(l)(d)(2)) an employee would exceed the City contribution
amount to the cafeteria plan through the receipt of the cash wages
described herein, the cash wages the employee will be provided is
that amount which will bring the employee to the maximum
amount as described above.

Thus, for example, (under C(1)(d)(l) above) if an employee
(eligible to receive $1,690.00, for example) opts out of dental
insurance and purchases medical and optical insurance with
premiums which add up to $1,397.00, he/she would receive
$100.00 for opting out of dental insurance. However if the:
premiums added up to $1,629.00 (and the maximum amount was
$1,690.00) the employee would only receive $61 for opting out pf

dental insurance, not the $100.00 because the $61 would cause the
employee to reach the cafeteria plan contribution maximum. That
$61.00 would then be subject to being reduced pursuant to the tmst
as described above.

As another example, (under C(1)(d)(2) above) if an employee
purchases $1,547.00 worth of optional benefits per month
including medical insurance, (and the maximum amount was
$1,690.00) he/she will receive $143.00 per month in cash.
However, if such an employee only purchases $700.00 per month
in medical, dental and optical insurance, he/she will receive
$475.00 per month in cash. Both of these amounts (the $143 and
the $475) are subject to be reduced by the trust as described above

Flex~ible Spending Accounts: The cafetesia plan wi’l’l also offer employees
the opportunity to pai~t.icipate in both a health care and dependent care
flex.ible spending account (each an FSA) whereby em~~p1oyees will be able
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to defer up to the maximum permitted by law$2,500 per year ~for both the
health care FSA~ and up to $5,000 per~ year (for ~the dependent care
ESA to pay for any eligible out of pocket expenses related to health care or
dependent care on a pre-tax basis. The provisions of both of these FSA’s
wil’l be provided in a plan document. The plan document wi’l’l be available
to each eligible employee upon request. Essentially, before January 1 of
every year, employees will be able to elect to have their compensation ~up
to the aforementioned limits) for the upcoming year deducted biweek1~’
and cont’ri’buted on a pre-tax basis to the FSA. During the year (and for a
short grace period thereafter), an employee can receive reimbursements
under the FSA fo.r covered expenses incurred during the year, up to the
amount of the employee’s contributions for the year. The FSA deductions
will be withheld from employees’ regular payrol’l.

f) Mandatory Health and Welfare Benefits: The following are benefits that
all employees are included in at the City’s cost: term life insurance
($50,000.00 policy) and disability insurance which provides two thirds
(2/3) of monthly salary up to a maximum of up to $6,000.00 per month,
except as may be provided under the applicable plan document. This plan
has a 60-day elimination period. Employees may use accrued leaves to
supplement payments received by the disability insurance plan. owever,
the employee may not receive more than 100% of their regular wages.
A~icles 7 and 8 of this Agreement will be superseded by the provisions of
this paragraph C(2) on January 1, 2010.

Supplemental Term Life Insurance: Employees may also purchase
supplemental term life insurance, if available, with deductions from their
bi-weekly compensation as designated by each employee. Although
employees may use cash wages they receive through the cafeteria plan ~jf
applicable) to purchase supplemental term life insurance, they cannot
defer cash wages they receive through the cafeteria plan directly into the
purchase of supplemental term life insurance. It must be an after tax
deduction from their paycheck.

Deferred Compensation: In accordance with the tax rules, any cash that an
employee may receive through the cafeteria plan may not be deferred to
the employee’s accounts under the City’s retirement p1ai~s. The employee
may, however, be able to elect to increase his/her deferrals to the City’s
retirement plans from his/her regular wages.

Benefits if on an Industrial Leave: In the event an employee is on a leave
without pay as a resu’lt of an industrial injury, the City shall pay the PE’RS
statutory minimum for that employee (assuming the employee wants
medical coverage from the City) for the duration of the leave, in addition,
outside of PE’M’HCA, assuming the employee wants to be covered by
medical, dental or optical vision insurance the employee shal’l receive
his/her add;it~onal cafeteria plan contribution and or cash back (up to the
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maximum amount provided above) for one month for each full year of
service up to one year. if an employee chooses to opt out of insurance and
receive cash as described above, he/she will be eligible to receive that cash
for one month for each year of full service up to one year.

CD. Retiree Medical Insurance For Employees Hired By the City Before January 1.. 2010

1. Retirees hired before January 1, 2010

Retirees hired before January 1, 2010 (service retirement only) retiring on and after February 1,
1990, shall be eligible for continued medical benefits up to $300.00 per month (which includes
the PERS statutory minimum paid directly to Ca1PERS, and the employee will receive a check
for the difference between $300 and the Ca1PERS statutory minimum) unless and until the
following occur:

1. The retiree reaches age 70, or

2. The retiree becomes eligible for Medicare (if the employee is eligible for
Medicare, the Cit~y wi’l’l pay the designated Medicare supplement rate not to
exceed $3Q0 per month), or

3. The retiree is or becomes eligible to be a pa~icipant in another employer-paid
medical plan or Veteran’s Administration benefit, or

1. For Kaiser enrollees only, the retiree moves from the Kaiser Permanente service

For eligible retirees ~as described below) who are age 70 or above, the City shall pay up to
$150/month toward medical coverage under PERS.. If the statutory nimum exceeds $150, the
City shal’l pay the statutory minimum direct1~’ to CaliPERS for such employees. In this situation
the empIo~ee will not get a check from the. City. Eligible retirees include those full time MEA
employees who:

1. Retire after July 1, 2000; and

2. Take a service retirement and are not subsequently covered under PERS with
another agency; and

3. ave 20 or more years of full time service with the City of Beverly ills prior to
retirement.

For those retirees over age 70 who do not otherwise meet the eligibility criteria the City will pay
the PERS statutory minimum on their behalf.
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1. All employees employed by the City on or before December 31, 2009, shall
maintain their existing entitlements to retiree medical benefits. These benefits are
set forth above in Daraaranh B of this Article.

2. Such rRetirees and their dependents will not be permitted to receive cash back options
per the cafeteria plan.

netirec Medical Insurance For EmnIovec~ Hired On Or After January 1, 2010

2. Retirees Who Were ired On or After January 1, 2010

Employees hired into the unit as new employees by the City on or after January 1, 2010 who
retire from the City will receive the PERS statutory minimum paid by the City.

In addition, for employees hired into the unit as new employees on or after January 1, 2010, in
lieu of additional retiree medical insurance benefits, the City shall, whi’le the employees are
working for the City, contribute the sum of $150.00 per month ($69.23 per pay period~ to a
retirement account on behalf of such employees.

For employees who enter the unit on or after January 1, 20.’lO who were City employees as of
December 31, 2009, they will receive retiree medical benefits (based on their years of se~’ice
with the City) in accordance with the benefits of this M~U as though they were a member of the
bargaining unit prior to January 1, 2010 as addressed in subparagraph 1 above.

Purchasing Additional Insurance If Funds Arc Insufficient to Cover The Cost of
Cho~cn Bcncfits
3. Provision Applicable to All Retirees

I Any retiree whose City contribution for retiree medical, dental and/or opticalvision insurance is
insufficient to cover the actual cost of such insurance for the retiree and his/her eligible
dependents can purchase such insurance through Ca1PERS by paying the additional amount in
excess of the City contributions, if any.

Alternative Retiree Medical Program

Notwithstanding any pro~ision abo.ve, employees i:fl the unit who have previously
voluntarily chosen to participate in the A1temati~e Retiree Medical Program (ARMP) will not
recei~e retiree medical benefits from the City. Their choice of ARMP was made in lieu of
receipt of the retiree medical benefit pro~ided above.

5. DENTAL INSURANCE

The City shall contribute per employee the actual cost of the dentai insurance up to the family
coverage dental premium in the City dental plan.

6. OPTICAL INSURANCE
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The City shall provide an optical insurance plan to employees, the cost of which shall not exceed
$22.50 per month per employee.

7. LIFE INSURANCE

Employees shall be entitled to a $50,000 term life insurance policy under the City’s life insurance
program. The premium for such policy shall be paid for by the City under the life insurance
program of its choosing. Each such employee shall have the option to purchase additional life
insurance at the City’s unit cost, if avallable.

8. DISABILITY INSURANCE

The City shall provide a disability insurance plan for employees. The premium cost shall not
exceed $23.81 per month per employee and shall be borne by the City. This insurance provides
for 2/3 of monthly salary up to a maximum of $6,000 per month and shall include a 60 day
elimination period.

59. DEFERRED COMPENSATION

The City shall contribute $70.00 a month per employee to the City’s deferred compensation plan.

(40. HOLIDAYS

A. Holidays

Employees shall be entitled to the fol’lowing paid holidays if such employee worked the normally
assigned duty period the day before and the day after the holiday, or was absent on authorized
paid leave during said periods:

New Year’s l~ay January 1
Martin Luther King Day 3rd Monday in January
Presidents’ I~ay 3rd Monday in February
Memorial ~ay Last Monday in May
Independence ~ay July 4
Labor l~ay 1st Monday in September
Veterans’ ~ay November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Day After Fourth Thursday in November
Christmas I~ay December 25

I. Every employee whose regular work schedu’le is Monday through Friday will observe
holidays as follows:

If the holiday falls Monday through Friday, the employee will be granted a paid day off
on the day on which the holiday fails.
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If an employee is required to work on a holiday, the ewployee will be paid for the
holiday, plus paid either 1½ times h.is or her regular rate of pay for the hours actualily
worked on the holiday or compensatory time at 112 times the hours actual’ly worked, at
the employee’s discretion subject to the maximum cap on accrual of compensatory time
of 40 hours.

If a holiday falls on a day which is an off day for employees working the 9/80 or 4/10,
work schedules, the employee shal’l receive a floating holiday in lieu of holiday pay.
Floating hol;idays may be taken at each employee’s discretion, subject to approval of the
department head or designee. Generalily, these floating holidays may be used after the
holiday has occurred unless the employee requests to use the floating day contiguous to
the actual holiday. if an employee does not use his/her floating holidays within the
calendar year (with the exception of those floating holidays which are earned in
November or ~ecernber, in which case the employee willil be able to use the floating
holiday from that year for the first two months of the following year) in which the
employee has received it, he/she will not earn an additional floating holiday in the next
calendar year. The parties encourage employees in the unit to use their floating holidays.
Since floating holidays cannot be removed from an employee once earned, and the parties
do not want employees to have more floating holidays on the books than would be
received within the current year, a floating holiday carried over at the end of the year
~results in the employee being unable to earn that holiday in the next calendar year.
IDepartrnent Heads or designees will not act unreasonably in granting requests to use
floating holidays.

if the January 1, July 4, November 11 and December 25 holidays fal’l on a Saturday, the
preceding Friday shal’l be considered the holiday; if the holiday fal’ls on a Sunday, the
following Monday shalil be considered the holiday. Employees whose work schedule is
different from the Monday through Friday schedule, shall receive holiday benefits in the
fol’lowing manner:

If the holiday falls on one of his/her workdays, he/she shall be given that day off with
pay, if possible.

If the holiday fal’ls on one of his/her days off, he/she shal’l be given one day off during the
same pay period or receive compensation for one additional day’s pay at the following
rates: 5/40 — eight hours, 9/80 — 9 hours 4/10 — 10 hours and 3/12 — 12 hours.

if a holiday falls on a day on which the employee is required to work, he/she will be paid
for the holiday, plus either 1½ times his or her regular rate of pay fer the hours actually
worked on the hol;iday or alternate time off at 1~2 times the hours actually worked, at the
1~epartment Head’s (or designee’s) discretion.

Alil employees shal’l receive holiday pay for the number of hours that corresponds to their
regular work day. (i.e., if the holiday fal’ls on the employee’s 8, 9, 10 or 12 hour day, the
employee shall receive 8, 9, 10 or 12 hours of holiday pay, respectively).
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4. For en ployees of the Library, on any other day on which the Library closes which are not
listed on the holiday schedule, the employee may use vacation or compensatoRy time off
to get paid for the day or, if approved by the employee’s supervisor, come to work and
perform duties approved by the employee’s supervisor. An employee on probation for
5:j~ months or less (who is not otherwise entiFled to use vacation) willil have the right to
access vacation which has been earned ~but which is not yet available for use) to be paid
for alil or part of the day when the Library is closed and they are unable to work.

B. Personal Holiday

I Upon After six months of serviee~atisfactory completion of a probation. period, employees shall
earn personal holidays during the fiscal year as fol’lows: For employees working a 5/40 — 16
hours, 9/80 — 18 hours, 4/10 — 20 hours and 3/12 — 24 hours. Said holiday leave may be taken at
the employees’ discretion subject to supervisor and department head (or designee) approval.
Employee shaH request such holiday leave in writing. if an employee does not use all his/her
personal holiday leave earned within the fiscal year in which the employee has received it, the
amount of the employee’s hGliday leave accrual in the fol’lowing year wi’l’l be reduced by the
amount of personal hol;iday leave carried over from the previous fiscal year such that employees
cannot have more than two days of accrued personal hol;iday leave at any time. The parties
encourage employees in the unit to use their personal holiday leave. Department Heads or
designees will not act unreasonably in granting requests to use personal holiday leave.

2~1• VACATI~N

A. Authorization For Taking Vacation

With the exception of employees who change positions within the unit by promotion, transfer or
for some other reason, vacation accumulated shalil not be availlable for use until an employee
completes six months of servicehis/her proba~onary period. Upon completion of six months of
serviceprobation, every employee may take accumulated vacation if appreved by the employee’s
department head or designee.

B. Accumulation

Employees may not accumulate more than 480 hours of vacation at any time.

Notwithstanding the above paragraph, employees with more than fourteen years of service
whose vacation accumulation, at the beginning of a calendar year is less than 480 hours may
accumulate annual vacation which willil result in their balance being above 480 hours. However,
if at the end of any calendar year the vacation accumulation is above 480 hours they willil not
continue to accrue vacation unt,ill the balance falls below 480 hours, whereupon they will then
continue to accrue vacation during that calendar year.

C. Application

An employee entitled to vacation shall make written application therefore in the manner and
within the time directed by the Appointing Authority. Every department head or designee shall
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