
CITY OF BEVERLY HILLS
STAFF REPORT

Meeting Date: August 20, 2013

To: Honorable Mayor & City Council

From: City Attorney

Subject: Discussion of Mayor Mirisch Request to Consider Local
Regulations Governing Bargaining Unit Negotiations

Attachment Potential Beverly Hills Ordinance

INTRODUCTION

Mayor Mirisch has requested that the City Council again consider adopting regulations
governing the process of labor negotiations with City employee associations. The City
Council previously considered a similar ordinance in December, 2012. At that time, the
City Council declined to move forward with further consideration of the ordinance.
Mayor Mirisch has requested that the previously considered ordinance be revised to
eliminate the requirement that proposals rejected during the negotiation process be
reported publicly. The attached ordinance includes that revision.

DISCUSSION

The attached ordinance includes six basic requirements: (1) the principal labor
negotiator for the City shall not be a City employee and must have expertise in
negotiating labor agreements; (2) the City shall hire a fiscal consultant to prepare a fiscal
impacts analysis of its initial offer in any labor negotiation; (3) the fiscal impacts analysis
will be made available for public review at least thirty (30) days before the initial proposal
is finalized and presented to the employee association; (4) the fiscal impacts analysis
will be updated to address each proposal made by the City or the employee association
throughout the negotiation process; (5) each City Council member must disclose
publicly, and in closed session, any contacts from an employee association regarding an
ongoing negotiation; and (6) a decision to adopt or amend a memorandum of
understanding will only be made after the matter has been placed on an agenda at a
minimum of two city council meetings. Not less than seven days prior to the first city
council meeting, the city shall post on its website the memorandum or amendment under
consideration.
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Meeting Date: August 6, 2013

Per the Mayor’s request, this revised ordinance is being provided to the City Council for
discussion purposes.

RECOMMENDATION

The City Attorney’s office and staff are seeking direction on whether the City Council
wishes to further pursue consideration of all or any portion of this ordinance.
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Approved By
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Attachment I



ORDINANCE NO. 12-

AN ORDINANCE OF THE CITY OF BEVERLY HILLS REGARDING
BARGAINING UNIT NEGOTIATIONS

Section 1. Article — is hereby added to Chapter of Title of the Beverly
Hills Municipal Code to read as follows:

ARTICLE —. -OPENNESS IN NEGOTIATIONS

Section _______. — Applicability. This article shall apply to all negotiations between a
recognized employee organization and the city concerning the adoption or amendment of
a memorandum of understanding when the memorandum or amendment may include
changes in wages, hours, or any other term or condition of employment.

Section _______. City Representative. The principal representative negotiating with a
represented employee organization on behalf of the city in connection with the adoption
or amendment of a memorandum of understanding: 1) shall not be an employee of the
city, and 2) shall have demonstrated expertise in negotiating labor and employment
agreements on behalf of municipalities. The city manager may designate one or more
executive employees to be present during negotiations and to assist the principal
negotiator as the city manager deems appropriate.

Section _____. — Independent Economic Analysis.

(a) The city shall have prepared on its behalf, by a non-employee fiscal consultant in
cooperation with the Director of Administrative Services, a fiscal impacts analysis
of each term and condition of employment proposed to be offered by the city to
the members of a recognized employee organization.

(b) In connection with the negotiation of a memorandum of understanding or an
amendment to a memorandum of understanding, the above fiscal impacts analysis
shall be completed and made available for review by the city council and the
public at least thirty (30) days before a final decision by the city council to present
the proposal to any reorganized employee organization.

(c) The above report shall be regularly updated to identify the fiscal impacts,
including the funded and unfunded actuarial liability, which would or may result
from adoption or acceptance of each proposal made during the negotiation
process, whether made by the city or by an employee organization. The report
shall analyze all benefit and pay aspects of each proposal.
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Section ______. — City Council Contacts. Each city council member shall disclose both
publicly and during a closed session, the identity of any and all employee association
representatives with whom the city council member has had any verbal, written,
electronic or other communication since the previous city council meeting regarding a
pending negotiation.

Section _____. — Adoption of Memorandum of Understanding.

Excepting the resolution of any meet and confer impasse, the rendering of a final city
council determination regarding adoption or amendment of a memorandum of
understanding shall only be undertaken after the matter has been placed on an agenda at a
minimum of two (2) city council meetings during which the public has had the
opportunity to review and comment on the matter. Not less than seven (7) days prior to
the first city council meeting where the matter shall be placed on an agenda, the city
shall post on its website the memorandum of understanding or amendment under
consideration for adoption.

Section 2. If any provision or clause of this Ordinance or the application thereof to any
person or circumstances is held to be unconstitutional or otherwise invalid by any court
of competent jurisdiction, such invalidity shall not affect other provisions or clauses or
applications of this Ordinance which can be implemented without the invalid provision,
clause or application; and to this end, the provisions of this Ordinance are declared to be
severable.

PASSED AND ADOPTED this ______ day of , 2013.
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