
AGENDA REPORT
Meeting Date: March 6, 2012

Item Number: H—li

To: Honorable Mayor & City Council

From: Scott G. Miller, Director of Administrative Services/CFO
Sandra Olivencia, Asst. Director of Administrative Services/Human
Resources

Subject: MEMORANDUM OF UNDERSTANDING BETWEEN THE POLICE
OFFICERS ASSOCIATION AND THE CITY OF BEVERLY HILLS
AND IMPLEMENTATION OF THE COMPENSATION PLAN FOR
SWORN NON-MANAGEMENT POLICE EMPLOYEES

Attachments: 1. Redline Agreement
2. 2011-2016 POA Memorandum of Understanding (MOU)

RECOMMENDATION

Staff recommends approval of the attached memorandum of understanding between the
City of Beverly Hills and the Beverly Hills Police Officers’ Association (POA).

INTRODUCTION

The Beverly Hills Police Officers Association (POA) represents the Police Officers and
Sergeants. The last Memorandum of Understanding (MOU) expired October 7, 2011.
Representatives of the Association and the City, having met and conferred in good faith
since July 2011 have agreed to the terms found in the attached Memorandum of
Understanding. The new agreement has a term of five years from October 8,~201 I to
October 6, 2016. The term of this agreement has been set to coincide with the City’s
payroll cycle.

DISCUSSION

The significant changes to the MOU from the previous MOU are listed below:
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1. Term of Agreement
• October 8, 2011 to October 6, 2016

2. Salary
• Effective 1-1-14, police personnel shall receive a 1% base salary increase
• Effective 1-1-15, police personnel shall receive a 2% base salary increase
• Effective 1-1-16, police personnel shall receive a 2% base salary increase

3. Retirement Employee Contribution
• Effective 1-1-14, employees shall pay 1% of the employer contribution,

through cost sharing per Government Code Section 20516 (f)
• Effective 1-1-15, employees shall pay an additional 2% (for a total of 3%)

of the employer contribution, through cost sharing per Government Code
Section 20516 (f)

• Effective 1-1-16, employees shall pay 1% of the employee contribution to
CaIPERS, for a total of 3% employee cost sharing, and 1% employee
paying employee contribution

4. Two Tier Retirement
• 3% @ 55 for employees hired after July 1, 2012

5. Two Tier Retirement Calculations
• Three year average final compensation per Government Code 20037 for

employees hired after July 1,2012

6. Retiree Medical
• Employees hired after July 1, 2012, will receive the following for retiree

medical benefit: $275 per month placed into a retiree health savings
account plus the City will contribute the PERS statutory minimum
currently at $112.00 per month plus future increases to the statutory
minimum on behalf of the retirees.

7. Cafeteria Plan for Medical Benefits
• Effective 1-1-13, the City will contribute to the cafeteria plan an amount

(which includes the CaIPERS statutory minimum) equal to the total of the
premiums for the employee plus family category of the Peace Officer
Research Association of California (PORAC) medical insurance plan
available through PERS.

• Each calendar year during the term of the MOU, the City will increase its
monthly contribution by an amount equal to 80% of the total net increase
of the cafeteria medical benefit and police personnel have agreed to pay
20% of the increase in the cost of the cafeteria plan contribution amounts.

• Employees may purchase benefits through the cafeteria plan which are
more expensive, at their own cost. An employee who chooses benefits
per the cafeteria plan which are less than the value of the benefits
provided by the City shall be eligible to receive cash in an amount not to
exceed $475 per month.

8. Bonuses

• Effective June 30, 2016, the following bonuses are flat rated:

• School Resource Officer — 5.5% ($431.53)

Desk Officer 5.5% ($431.53)

• Crime Suppression Unit 5.5% ($431.53)



• Red Light Enforcement (Officers currently assigned who remain in
the assignment June 30,2016, will be grandfathered) — 5.5%
($431.53)

In addition to the listed changes, the MOU was modified to reflect current laws, correct
titles, and improve the document’s clarity.

FISCAL IMPACT

Over the next five years, this Memorandum of Understanding will result in an increase in
compensation related costs to the City of approximately $1,828,000 . However it is
estimated that the City will be saving $2,631,200 due to retirement, benefits and bonus
modifications included in this agreement.

Sandra Olivencia Scott G. Miller
Human Resources Director of Administrative Services/CFO

~
Human Resources Approval Approved y
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MEMORANDUM OF UNDERSTANDING
(BEVERLY HILLS POLICE OFFICERS’ ASSOCIATION)

The Beverly Hills Police Officers’ Association, (hereinafter “Association”) a formally recognized
employee organization, representing all Police Sergeants and Police Officers (hereinafter “police
personnel”), and duly authorized representatives of the management of the City of Beverly Hills
(hereinafter “City”), have met and conferred in good faith; freely exchanging information,
opinions and proposals, and have reached the following understanding on matters within the
scope of representation;

Now, therefore, the parties agree and mutually recommend to the City Council of the City of
Beverly Hills (hereinafter “City Council”) the following for its determination:

A. Integration This document embodies a written memorandum of the entire understanding
and mutual agreement of the parties as required by Government Code Section 3505.1 and
supersedes all prior Memoranda of Understanding and verbal agreements between the
parties hereto.

The City recognizes that certain past practices may be identified during the term of this
agreement which should have been included in this document but, due to inadvertent
omission, are not set forth herein. Mutual agreement between the parties shall be
necessary to implement change to such past practices. All other practices, policies and
procedures affecting wages, hours and working conditions may be changed only after a
meet and confer process has been conducted between the parties. However, the parties
agree neither party may compel the other party to negotiate regarding proposed changes to
any matter within the lawful scope of bargaining (wages, hours and other terms and
conditions of employment) during the term of this Agreement. This is known as a
“zipper clause.”

This Memorandum of Understanding is subject to a determination and implementation by
the City Council pursuant to Government Code Section 3505.1. Upon determination by
the City Council pursuant to Government Code Section 3505.1, the provisions of the City
Compensation Plan for police personnel (the “Plan”) which are referred to herein shall be
modified as set forth herein.

B. Term. Unless otherwise specified herein, this Memorandum of Understanding shall be
effective beginning September 29, 2007October 8, 2011 and shall expire October
20116.2016.

C. Total cornpen~ation at I % Above Highest Survey Agency: In this MOU the pai ties have
agreed that the total compensation of police personnel will be at least 1 % highei (based

enforcement agencies in Los Angeles and Orange Counties. This benefit is vei~’
significant and the parties anticipate that it will be the benchmark for future agreements.
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1. SALARIES

First Year: Effective September 29, 2007ianudiy 1, 2014, police personnel shall receive a 3.00%
one percent (1 ) base salary increase In addition, in lieu of an additional salaiy increase
equivalent to an additional three pei cent (3.00%). as addressed in Article 18D of this a”ieement,
the City’ has also agreed to piovide the retirement benefit which shall be known as PERS on
PERS” effective September 29. 2007. The parties agreed to assign a cost of this benefit
equivalent to three percent (3.00%) of base sala~. Thus, in lieu of a six percent (6.00%) salary
increase

Effective January 1, 2015. police personnel shall receive a two percent (2%) base salary increase.

Effective January 1. 2016, police personnel shall receive a 3.00%two percent (2%) base salary
increase and the “PERS on PERS” benefit. Throughout the term of this agreement three pei cent
(3.00%) will be shown on each bargaimng unit member’s payroll stub to ieflect the cost of this
benefit.

A sample payroll ‘,tuh reflecting the cost of this benefit is attached hereto a’, E’.hibit A to this
Agreement.

Second Year: Effective September 27, 2008, pohce pei’,onnel shall teceive a ~ 50% base salaiy
increase

Third Year: Effective September 26, 2009, police personnel ‘,hall receive a 2.75~ base salary
increase.

Fourth Year: Effective September 25, 2010, police personnel may receive a base salary inciease
which will be a percentage of their existing base salaries. That percentage will be the hi~hei of

a) The percentage of base salary’ which will result in the total compensation as latei
defined, of employees at top step in the classification’, of Police Officer and Police

Police Officers (including Deputy Sheriffs) and Sergeants, respectively
(hereinafter referred to as comparable classifications), in the survey acency as
defined below, that pay’s the highest total compensation; or

h) The percentage of base salary that would result in the total compensation of police
personnel being the same percentage above that paid to comparable classification’,
in the highest paying survey agency’, as described above, as the percentage the
total compensation of employees of the City of Beverly Hills in the classification
of Firefighter is above the total compensation of an employee in the classification
of Firefighter in any of its survey agencies. The total compensation foimula that
will be utilized in making this comparison is the one to which the City and the
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Beverly Hills Firemen s Association have
agreed upon survey agencies) plus any ad

that formula

ill-c n.’ifIPcl tfl Prnr in the classification ‘~

between October 1, 2007 and Septernhei 30, 2010
.., rirptic~htpr Hiinn~ th~ period

- ~ulati

‘e a base salary
will be made as to whether the police

I) the total eompensation in the elas’,ifieation of Firefightet at top
step is not more than one percent highet than that piovided to the
classification of Firefighter in the highest paying Fire survey a~ency(Fne

A A . —

2) the total compensation of police personnel is one perc-ent 01 hi~hei
than that provided to cornpai able clas’,ifi~ations in the highest survey
agency (based upon the a~ieed upon formula of total compensation
described below)

If eontingencies 1 and 2 e’ust, the repiesenied employees shall teceive no base salaty ineiease
effeetive September 25, 2010. Undet no eiieumstanee’, shall theie be any teduction in the base
salaries of police personnel in year 4.

Total compensation Formula. The total compensation formula agreed to between the City and
the Association is very important—because the parties agree that it will determine the base salai4es
of police personnel effective September25, 2010 and anticipate that it will be the henehmark for
future agreements. As such, agreeing on a formula to measure total compensation is ielevant not
only within the term of this MOU (whete it will determine whethet thete will he a base salary
increase and if so what that increase will be effective Septembea 15 ‘~OlO) but will be useful Ipi
the parties in measuring total compensation of poheepeisonnel in tutuie MOUs wheie one
percent ( I %) above total compensation is the benchmark which the Cny will strive to achieve

In calculating the elements of total compensation set foith below the pat tie’, agree that the
possible survey agencies will be law enfoieement agencies (city’ Pohce Departments or the t~o
eounty Sheriff’s Departments) within Los An~ele’, and Orange Counties. Piivate companies
school, community college, airport ot similai police a~eneies shall not be included a’, possible
survey agencies. In addition, law enfoieement a~eneies with less than 15 swoin officer’, shall
not he included as possible survey’ agencies

• wiiitii .*ir innhiirlpl in thc” tnt~il “-“-‘-‘

agreed in theii MOU (inc1udin~ their
Litional elements of compensation not

~~pensation formu1~

By October 1, 2010. the Association may’ provide the City’ with the names of up to four law
enforcement sur\ey a!encies (as described in the pievious para~iaph) for which it wants the
patties to ascertain the total compensation paid to employees at the ranks of Police Offieei (oi
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thi’ ‘uirveyed agenciec .i’ nf

Deputy ~herirn and Sergeant, respectively (i.e., comparable classifications) at top step The
City’ may add as many additional survey agencies as it wants to have the total compensation of
comparable classifications calculated. The parties acknowledge that it is both cost and time
prohibitive to survey every possible agency in Los Angeles and Orange Counties. Thus the
parties will endeavor to determine which survey agencies they believe pay comparable
classific”~~~ a~*l-t1~ ~‘~fi-en4y~f ~‘~e
After the ~, - compensation survey will be ‘ by all
parties during ~1 ‘ ‘~-“~ ‘ 2010 and December 3 “i’

highestt~” ~ _______________________

_r_’

er, ~ cliosen,
IIi~ p~H).. flPIWPPP

~( I IVt~’L/.

conauctea

.Ir.PncIPc

compensation paid to comparable ujw,sin~auunc
a a a —i. . — --

i~ p~iies agree that the goal of the ~urvey’~ is to agree on the total compensation
iniurmauon. If any of the chosen survey agencies is still engaged in collective bargaining
negotiations as of December 31, 2010. its total compensation element’, will be valued as of
september 30, 20 10. If any of the chosen survey agencies has concluded negotiations between
September 30, 2010 and December 31, 2010 with a collective bargaining agreement that has been
approved on or before December 3 1, 2010 by the governing body that provide’~ for compensation
increases retroactive to September 30, 2010 or an earlier date, its total compensation elements
will be ~alued as of September 30. 2010. Any resulting salary increase (if applicable) will be
retroactive to September 25, 2010.

The parties agree that total compensation for police personnel will include the following
~ a a

I) Monthly Base Salaiy Top Step (Fiist Range lot Police Otticet and Ser~eant)

2) The value of employei paid tetirement contiibutions. This component will be ascertained by’
multiplying all pensionable income includin~ the value of the employer paid member
contributions, by the employer s ietiiement contribution late. (For Beverly Hills the employer”,
retirement contribution rate is 22.7~ % of pensionable income effective Septembei 30 ~007
subject to change each year based upon an actuarial study) The PERS on PERS benefit

September 30, 2010.

3) The value of employer paid membet contributions This component will he ascertained by
multiplying all pensionable income, including the value p1 the employer paid membei
contributions, by’ the employee’s retirement contribution rate (For Bevei ly Hills it is 9% of
pensionable income).

1) Medical Insurance: This will be determined by taking the total monthly’ premium amount the
City’ pays for all members of the bargaining unit (based on plan chosen) and dividing it by the
numbei of members in the bargaining unit.

I, uiv Lu determine th~

. ‘j’., I Ii I JL~~ I 11-1 1-9 1111111-11 amount5) Retiiee Medical Ins ~ ~.~Phi.r -‘ ~ -‘by’ taking the actual of the
monthly e~~yer paid pr eniploy’ei ~euiernent contribution for r~’~
insurance.

~wtt ti[rli II iii ~~iiirn iiirc1ir~l



6) Dental Insurance: This will be detei ~ned by taking the total monthly premium amount the
City pays for all members of the bar~ainin~ unit and dtvidin~ it by’ the numbei of membeis in the
bargaining unit.

7) Vision Insurance: This will be determined by taking the total monthly premium amount the
City pay’~ for all members of the bar~ainin~ unit and dividm~ it by the numbei of membet’, in the
bargaining unit.

8) Uniform Allowance: This will he determined by tal~n~ the total monthly amount the City’
pay’s in uniform allowance and dividin~’ it by the nurnbei of membeis in the hai~ainin~ unit

a mount ,

henelits:9*Lor~g Term Disability This ~
the City pay’.-f N—i~n~b. ~ th~ ~t

members in the bargaining unit.

10) Life InsulanLe. This will be deteimined by taking the total monthly plemium amount the City
pays for all member, of the bargaining unit and dividing it by the number of member’, in the
bargaining unit.

11) Deferred Compensatiow This will he determined by taking the monthly employer paid
deferred compensation amounts piovided to Police Officers and Sergeants.

12) Vacation: This will be determined by’ taking the monthly vacation accrual for an eighth y’eai
employee and multiplying that number by’ the hourly base salary amount for a top step first ian’~e
Police Officer and Sergeant.

I 3) Holiday Pay’: This will he determined by’ the average number of hours paid per month pei
employee in holiday’ pay multiplied by’ the houily’ base salary amount for atop step first ian~e
Police Officer and Sergeant.

14) Average Extra Pay Per Officer and Sergeant: This will be determined by adding all the
additional pays per Police Officer and Sergeant (paid on an annual basis and then divided by’ P
to determine the monthly’ amount) and dividing that amount by the number of Police Ofticeis
excluding Pre Service Entry’ Level Officers who have not y’et successfully graduated horn the
police academy (for the Police Officer calculation) and Sergeants (for the Sergeant calculation) in
the unit

2. APPOINTMENT AND ADVANCEMENT

A. Movement Through Range

win nr. deteimined by tnkin’~ the total monthly plemll’rn

~ by’ the nunibei of



The City Manager may make appointments to or advancements within the prescribed
ranges of specific positions upon evaluation of employee qualifications and performance.
Normally, employees shall be appointed at the first step and shall be eligible to advance
through the five (5) steps for Police Officer and six (6) steps for Police Sergeant in their
allocated schedules as follows:

1. Probationary Employment

Unless otherwise provided, every probationary employee shall receive a salary step
increase to the next highest step in the prescribed schedule at the completion of the
first six (6) months of service.

2. Probationary Period

The probationary period for newly hired police officers, excluding laterally
transferred personnel or promoted personnel, shall be eighteen (18) months.

3. Pre-Service Entry Level Employment

Each newly hired entry level Police Officer (excluding individuals hired as lateral
Police Officers) shall serve as a non-sworn civilian employee until such time as
he/she successfully graduates from the Police Academy and is sworn in as a Police
Officer. These Pre-Service employees shall receive similar benefits as a sworn
Police Officer with the exception of retirement and workers’ compensation benefits.
Because Pre-Service employees are not sworn, they are considered miscellaneous
employees under the Public Employees’ Retirement Law and are not eligible for
workers’ compensation benefits pursuant to Labor Code section 4850.

The probationary period for Pre-Service entry level Police Officers shall be 18
months from date of hire as a Pre-Service entry level employee.

4. Permanent Employee Advancement

Unless otherwise provided, every permanent employee shall receive step
advancements in the following manner:

a. Each year on his or her anniversary date in position, an employee shall be
eligible for salary step increases for Salary Range P39 Steps I-TV, provided said
employee has met the standards as provided through the Employee Evaluation
Program.

b. Such an increase is recommended by the employee’s supervisor and the
Appointing Authority and is approved by the Assistant Director of
Administrative Services! Human Resources and City Manager, where applicable.



In the event an individual is appointed or promoted to any sworn police position at
step 3, he/she shall not be eligible for a salary increase after 6 months of service, but
shall be eligible for a salary step increase upon the completion of one year of service,
provided said employee has met the standards as provided through the Employee
Evaluation Program.

5. Temporary Appointment

Temporary appointment to a position in any authorized classification shall be made
at the first step of the appropriate salary schedule. In the event an appointment is
made at other than Step 1, the procedure relative to permanent appointments shall be
followed.

Persons occupying temporary positions shall not accrue any paid benefits, leave
rights, or rights to permanent appointment. If a temporary employee attains
probationary status or if exempt from permanent status, he/she shall not be eligible
for any retroactive payment of benefits.

B. Effective Date Of Increase

Approved salary step increases shall be on the first day of the pay period that begins
closest to the satisfactory completion of the probation period and on every subsequent
anniversary date.

C. Employment At Other Than The First Step

Every original appointment shall be at the first step of the schedule prescribed for the
classification unless, upon the recommendation of the Assistant Director of
Administrative Services/Human Resources, the City Manager authorizes hiring at a
higher step. Such authorization shall be kept to a minimum and based upon proven
inability to recruit at the first step, or upon ascertained special talent and ability of the
prospective employee.

D. Special Merit Advancement

The City Manager may authorize the advancement of an employee to any step within the
prescribed schedule for that position, upon written recommendation of the Appointing
Authority, as submitted to the Assistant Director of Administrative Services/Human
Resources. Such salary increases shall be effective on the first day of the pay period
following the approval of the City Manager if not otherwise specified by the City
Manager. When a special merit increase advancement is granted, the City Manager shall
indicate what the employee’s new anniversary date shall be.

E. Superior-Subordinate Relationships



For the purpose of this section, a superior-subordinate relationship is defined as a
relationship in which a classification has the responsibility for the direct supervision of
another classification on a permanent basis.

In such a relationship, a superior shall be paid a monthly salary rate above his/her
subordinates. When a subordinate’s monthly base salary rate is equal to or exceeds that
which is being paid to his/her superior, the superior shall receive a special adjustment in
an amount which is at least 2.75% above that received by his/her subordinates.

At any time the superior’s base salary (excluding this salary adjustment) exceeds the base
salary of his/her subordinates, the salary adjustment granted to him/her by this section
shall be eliminated.

Monthly salary is defined as the base monthly salary paid to a position. Excluded from
salary computations for this provision are any bonuses paid, shift differentials, overtime
payments, or any additional payment paid to a position.

F. Acting Time

Police Personnel temporarily assigned to a classification higher than his/her regularly
assigned classification shall receive acting time compensation while so assigned to the
higher position.

This amount shall be 5.5% above his/her present base monthly salary, provided that this
additional amount shall not exceed the fifth step nor be lower than the first step of the
higher classification. The Assistant Director of Administrative Services/Human
Resources and the City Manager shall approve acting time requests.

To be eligible for acting pay, the employee has to meet the criteria for the higher
classification and be capable of performing those specific tasks that he/she will be
performing during this acting time and which differentiates it from the lower
classifications.

Police Personnel assigned to a higher position and receiving acting pay shall not acquire
status or credit for service in the higher classification and may be returned to their regular
position at any time.

The superior-subordinate relationship salary adjustment shall not be affected as a result of
the application of acting time pay.

3. BONUSES

No special salary adjustments authorized by this section shall become effective until an official
personnel transaction form authorizing the adjustment is approved by the Assistant Director of
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I Administrative Services/Human Resources. Education and Assignment bonuses will be
considered part of base pay for calculation of overtime and termination payoffs.

Travel expense or per diem will not be reimbursed for educational courses taken by an employee
where that employee will subsequently receive an education bonus for such education, unless and
to the extent such expenses are reimbursed by P.O.S.T. Applications for reimbursement shall be
submitted and processed in accordance with the Education and Training Administrative
Regulation 3A.2.

A. Education Bonus

Education bonuses shall not be paid to new police personnel until such personnel are
appointed to a permanent sworn safety position.

Police Personnel who have earned an Advanced P.O.S.T. Certificate shall receive a bonus
each pay period equal to 2.75% of base salary plus assignment bonuses. Also, Police
Personnel who earn a Bachelor’s Degree that results from satisfactorily completing a
prescribed course of study which can include on-line curriculum from an accredited
college or university recognized by Council for Higher Education Accreditation and/or its
regional accrediting organizations, or any other college or university approved in advance
by the Police Chief and Assistant Director of Administrative Services/Human Resources
shall receive a separate bonus each pay period equal to 5.5% of base salary plus
assignment bonuses.

In addition to the bonuses described above, police personnel who have either (a) each
fiscal year complete eighty hours of pre-approved course work, (b) qualify for the
education bonus for six years or (c) earn a Master’s Degree shall receive an additional
bonus each pay period of 5.5% of base salary plus assignment bonuses. To qualify, a
Masters’ Degree must be issued by an accredited college or university recognized by
Council for Higher Education Accreditation andlor its regional accrediting organizations
or any other college or university approved in advance by the Police Chief and Assistant
Director of Administrative Services/Human Resources.

For example, police personnel who have earned an Advanced P.O.S.T. Certificate will
receive a bonus of 2.75% of base salary plus assignment bonuses. If that same employee
has earned a Bachelor’s Degree in addition to his/her Advanced P.O.S.T. Certificate,
he/she is entitled to an additional bonus of 5.5% of base salary plus assignment bonuses.
Furthermore, he/she can earn an additional bonus each pay period of 5.5% of base salary
plus assignment bonuses if he/she (1) earns a Master’s Degree in a field having relevance
to police work; (2) has successfully completed 80 hours of pre-approved course work
during off-duty hours in the previous year; or (3) has qualified for the continuing
education program for six years. Successful completion constitutes a grade C or higher
for all courses, not just on an averaging basis. To the extent possible, this qualification
period shall be continuous. There may be circumstances which arise precluding an
employee from going to school for six continuous years. In the event the employee has to
stop his/her education, the employee shall submit the information to the Chief of Police
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and the Assistant Director of Administrative Services/Human Resources for
consideration. Each case will be reviewed individually. While the City intends to apply
reasonable standards to these requests, it is also cognizant of the intent of this provision
and wants to preclude abuse. Upon the attainment of a Master’s Degree or completing
six years of qualifying education, the continuing education bonus will become permanent
and no further course work is required to keep that bonus. Therefore, the maximum total
of the above bonuses that an employee is capable of receiving is 13.75% above base
salary plus assignment bonuses, computed as follows:

(a) 2.75% for the Advanced P.O.S.T. Certificate
(b) 5.5% for earning a Bachelor’s Degree.
(c) 5.5% for earning a Master’s Degree, completing 80 hours of pre-approved course

work in the previous year, or satisfying the qualifying continuation education
requirement for six years.

The City and Association agree to develop criteria to be used in the City’s Education &
Tuition Reimbursement Administration Regulation to allow for on-line classes and insure
that these courses meet acceptable standards.

B. Assignment Bonus

1. Special Tactics Unit

Four (4) Police Officers and one (1) Sergeant comprise the Special Tactics Unit
and shall receive a bonus of 5.5% of their base salary.

2. Detective Assignment

Police Officers and Sergeants when formally assigned to the Detective Bureau
shall receive a bonus of 8.25% of their base salary.

3. Field Training Officer

There shall be a maximum of 9 Field Training Officers. When assigned to said
position, a Police Officer shall receive a bonus of 5.5% of his or her base salary.

4. Motor Bonus

A. Police Officers and Sergeant(s) assigned to the motor detail shall receive a
bonus of 8.25% of their base salary. In addition, police personnel assigned
to the motor detail shall receive 4 hours of compensatory time per month
for off-duty time spent maintaining the assigned motorcycle.

B. D.U.I. — Police Officers assigned to the Traffic Bureau — DUI Team shall
receive a bonus of 5.5% of his/her base salary.
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Personnel & Training Bureau

The Sergeant(s) assigned to the Personnel Training Bureau shall receive a 5.5%
bonus of their base salary. Police Officers assigned as Background Investigators
shall receive a bonus of 5.5% of his/her base salary. The Police Officers assigned
to the Personnel & Training Bureau as the Administrative Training Officer shall
receive a bonus of 5.5% of his/her base salary.

Office of the Chief

A. Professional Standards Unit — The Sergeant assigned to the Professional
Standards Unit shall receive a bonus of 8.25% of his/her base salary.

B. Intelligence Unit — The Sergeant assigned to the Intelligence Unit shall
receive a bonus of 8.25% of his/her base salary.

Traffic/Accident Investigation

The Officers a~4assigned to the traffic and accident investigation function shall
teceive a 5.5% bonus of their base salary. The Sergeants assigned to the traffic
and accident investigation function shall receive a-5-~an_8.25% bonus of their base
salary.

Canine Handlers

Police Officers assigned in the canine special assignment shall receive the
following compensation, in addition to their regular base pay:

A 5.5% of monthly base salary per month
B. 5.5 hours of compensatory time off per 28 day work period.

The City and Officers understand and agree that this additional compensation is
intended to compensate canine officers for all off duty hours spent caring,
grooming, feeding and otherwise maintaining their canine unit, in compliance
with the FLSA and interpretive cases and rulings.

The parties acknowledge that the FLSA, which governs the entitlement to
compensation for canine duties, entitles the parties to agree to a reasonable
number of hours per month for the performance of off duty canine duties. The
hours derived at in this agreement were determined after an actual inquiry of the
Officers assigned in the canine special assignment as addressed by Leever v. City
of Carson City, 360 F.3d 1014 (9th Cir. 2004). It is the intent of the parties
through the provisions of this section to fully comply with the requirements of the
FLSA In addition, both parties believe that this section of the MOU does comply
with the requirements of the FLSA.
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Desk Officers

Until June 29. 2016. Police Officers assigned as Desk Officers shall receive a
bonus of 5.5% of their base salary. Effective June 30. 2016. the bonus shall be
converted to a dollar amount equal to 5.5% of the base salary of a police officer at
top step, as of that date.

10. Crime Suppression Unit

Until June 29. 2016, Police Officer(s) and Sergeant(s) assigned to the Crime
Suppression Unit shall receive a bonus of 5.5% of his/her base salary. Effective
June 30. 2016. the bonus shall be converted to ~t doilai amount equal to 5.5% of
the base salary of a police officei at top step, as of that date.

Special Projects Detail

Police Officer(s) assigned to the Special Projects Detail shall receive a bonus of
5.5% of his/her base salary.

12. Crime Prevention Bureau

The Police Sergeant assigned to Crime Prevention shall receive a
bonus of 5.5% of his/her base salary. Police Officers assigned as a School
Resource Officer or Crime Prevention Speciali,tOfficei shall receive a bonus of
5.5% of their base salary. Effective June 30. 2016. the bonus provided to Police
Officers assi2ned as a School Resource Officer shall be converted to a dollar
amount equal to 5.5% of the base salary of a police officer at top step. as of that
date.

Red Light Photo Enforcement Officer

Until June 29. 2016, Police Officers assigned as the Red Light Photo Enforcement
Officer shall receive a bonus of 5.5% of their base salary. Effective June 30.
2016 the bonus shall be converted to a dollar amount e ual to 5.5% of the base
salary of a police officer at top step. as of that date. However, the employees in
the assignment as of December 1. 2011 are grandfathered from this change in the
value of the bonus. Thus, with respect to employees who were receivmg this
bonus on December 1, 2011 and are continuously still in the assignment through
June 30, 2016, theii bonus will continue to be an amount equ~ to 5.5% of their
base salary whereas the bonus for any employee who enters oi re-enters this
assignment after December 1, 2011 will be the dollai amount described abo~e.

4. RECLASSIFICATION, PROMOTION & Y-RATING



A. Reclassification

When a position is reclassified upward, the incumbent, i.e., the employee in the position,
may be appointed to that position, providing that:

1. The incumbent has held the position which was reclassified for a minimum of ninety
(90) days prior to the reclassification, and

2. Said employee meets the qualifications established for the position.

If the incumbent does not meet both of the above criteria, the positions shall be filled
through a recruitment process. Employees shall serve a probation period unless the
reclassified position is exempt.

B. Y Rating

In the event an employee in a position is Y-rated the employee’s monthly base salary shall
not be increased until the monthly base salary of the position held by that employee meets
or exceeds the monthly salary paid to that employee.

C. Promotion

Every employee who is promoted shall serve a probation period as defined in the
Personnel System Rules & Regulations. An employee who is promoted or who is in a
position which is reclassified upward shall be appointed to the first step of the salary
schedule of the new classification or at least 5.5% above the step and schedule of his/her
previous classification. Benefits and leave rights shall be available to employees on
probation as a result of accepting a promotion.

5. MEDICAL INSURANCE

Medical Insurance

The City contracts with the Public Employees’ Retirement System
(“P.E.R.S.”) for healthmedical insurance. Insurance coverage is effective the first day ot the
month following the 30 day waiting period. For the period of October 8, 2011 through and
including December 31. 2012, the City shall provide medical insurance benefits in accordance
~ ith the terms and conditions of the previous Memorandum of Understanding between the partes
covering the term between September 29, 2007 and October 7. 2011, the contents of which are
incorporated by reference as though set forth in full.



The payment of benefits toward this health in’,urance piogram will be through the
administration of a flexible benefit package. A. ealth and Welfare enefits Effective
January 1, 2013

The City shall p~ycontinue to contract with P.E.R.S for medical insurance coverage of
eligible employees and retirees. Eligible new hires are covered under the program on the first
day of the month following a 30-day waiting period that begins on the hire date.

Effective January 1. 2013. the City will continue to contribute the PERS statutory
minimum ($80.80 for 2007, $97112.00 for 20082012. and yet still undetermined for 2009, 2010
and 20112013-2016) on behalf of each participant in thi~s-the program. A participant is defined
as -l-)--any current of the following indi\ iduals: (1) a covered employee and dependent’~, ~.j2) an
enrolleda covered retiree, and dependent’,, and ~3) a covered surviving annuitant of a deceased
retiree. In addition to the PERS statutory minimum a month,, the City will provide current
employees with flexible benefits ‘thall he through a cafeteria plan as provided as follow’,:below.

1) For active emp1oyee’~, the City ‘,hall n.~v ~..~rence between the PERS statutory
minimum and the actual co’,t of meu1~u --,wance premium’~ up to full family
coverage.

B Benefits pros ided through Cafeteria Plan

Effective January I. 2013. the following insurance benefits described in this Article will
he provided to employees and eligible dependents through a cafeteria plan adopted in
accoiclance with the provisions of Internal Revenue Code § 125: medical insurance, dental
insurance, and optical ms~u ance.

1. The Purchase of ptional enefits Through the Cafeteria Plan:

The cafeteria plan offers employees the opportunity to purchase the following optional
benefits: medical insurance, dental msurance and optical insurance.

Effective Januaiy 1, 2013, each month the City will contribute to the cafeteiia plan an
amount (which includes the Ca1PERS statutoiy minimum) equal to the total of the monthly
premiums for (a) the employee plus family category of the PORAC medical insurance plan
available through PERS, (b) the employee plus family category of the “Saf~t’~ Standard”
Guardian dental plan and (c) the employee plus family category of the ‘Saf~tv Standard” optical
VSP to purchase the optional benefits of medical insurance, dental insurance and optical
insurance.

Each calendar year during the term of this MOU. stalling on January 1. 2013. the City
will increase its monthly contribution by an amount equal to 80% of the total net increase ovei
the previous year, if any, in the monthly premium, as of January 1 of each year, attendant to the
three designated insurance plans described in the paragraph above. Foi contrbutions effective
January 1. 2013. the City will look at the cost of those benefits in 2012 to determine how much
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of the increase (if dny) will he paid by the City and the employee.

Thus, for exdmple. the items in the cafeteria plan for 2012, as described above, equal
$1,551.00. If. foi 2013. the premiums for the three designated insurance benefits increase by
$114 (for a total of $1,165), the City’s contribution to the cafeteria plan shall increase by
$91.20. which equals 80% of that premium increase. Thus, the 2013 cafeteria contribution
would be $1,642.20. The same formula to determine increases in the City’s cafeteria plan
contribution would apply on a year-to-year basis throughout the term of the MOU, i.e.,
comparing 2014 costs to 2013 costs. For example. if the monthly premiums for the three
designated insurance plans increase by an additional $100 in 2014, the City’s monthly cafeteria
plan contribution would inciease by $80, for a total of $ 1.722.20. Lf the premiums for the plans
and coverage selected by the employee exceed the amount of the cafeteria plan contribution.
those excess premiums shall be the responsibility of the employee as described below.

For. Medical insurance

Eligible employees may seleLt any of the following medical insurance plans offemed by
CaIPERS:

HMO Plans PPO Plans

1 Kaiser: 1 PERS Care:
2) Blue Shield Access +: or 2) PERS Choice: or
3) Blue Shield Net Value 3) PERS Select

4 PORAC

II CaIPERS changes any of the medical insurance plans by eithem adding to or deleting the
plan options described above, employees will be limited to those plan options offered by
CaIPERS.

For each of the ‘oregoing plans. employees will also he able to choose the benelit for the
employee category, employee + I category or employee + family category, except that, an
employee may elect not to participate if he/she provides the City with proof that he/she has
comparable medical insurance from another source.

3. ental Insurance

Employees shall also have the ability to select from two le~els of dental insurance from
the City’s dental insurance provider. Guardian. The City reserves the right to change dental
insurance providers if necessary, If it does, emplo~ees will be provided with similar benefits
with the new providem and, if the amount of the new monthly premium for family co’~erage shall
exceed that due under the former plan, the City’s monthly cafeteria plan contribution shall be
increased by the amount of the premium increase. Employees will have the options of
participating in the employee category, the employee + spouse categoi~. the employee +

child(ren) category om the employee + family category. Employees do not have to choose any
dental insurance and need not provide proof of dental insumance fi’om another source in order to
make that choice.



4. ptical Insurance

Employees shall also have the ability to select from two levels of optical insurance from
the City’s optical insurance provider, Vision Service Plan (VSP). The City reserves the right to
change optical insuiance providers if necessary. If it does, employees will be provided with
similar benefits with the new provider and, if the amount of the new monthly premium foi
fami1~ coverage shall exceed that due under the former plan. the City’s monthly cafeteria plan
contribution shall be increased by the amount of the premium increase. As with medical
insurance, employees have the options of participating in the employee category, the employee +
1 category or the employee + family category Employees do not have to choose any optical
insurance and need not provide proof of optical insurance fiom another source in order to make
that choice.

5. Employee Contributions for enefit ptions

If an employee chooses optional benefits whose aggregate cost exceeds the total Cit~
contribution to the Cafeteria Plan, the City will automatically deduct the excess amount on a
pre-ta~ basis from the employee’s hi-weekly payroll.

6. The Receipt of Cash Through the Cafeteria Plan

If they choose optional benefits whose premiums do not equal the City’s cafeteiia plan
contributions, employees will be eligible to receive cash (subject to taxation as wages) through
the cafeteria plan if they eithei opt out of receiving one of the optional benefits provided through
the plan or if they choose optional benefits that do not cost as much as the ina’imum dollai
amount they receive through the plan as follows:

7. Receipt of Cash for ntin~i ut of the ntional Benefits

Employees who elect not to be covered by one oi more ol the three optional benefits
provided through the cafeteria plan, and meet the opt out requirements. ii any, shall receive the
following monthly amount as cash wages for each benefit for which the employee opts out:

1) medical insurance $450.00
2) dental insurance $100.00
3) optical insurance $15.00

8. Maximum Receipt of Cash If ptional Benefits Chosen esult in the
Emplo’~ee Still aving Cafeteria Plan Contributions Available

The cafeteria plan offers employecs the ability to purchase each of the three optional
benefits with the City’s contribution to the cafeteria plan. Employees may choose to purchase
benefits that cost less than the City’s contribution to the cafeteria plan and choose to receive cash
wanes with their rernainjn° Cit contribution. An such em 10 ee shall be eliaible to receive in
cash the difference between the City’s monthly cafeteria plan contribution and the total of the
monthly premiums selected by the employees, not to exceed $475, as cash ‘~ ages:
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As an example. assume that the City’s monthly cafeteria plan contribution is $1,551.00. If
an employee opts out of dental insurance and purchases medical and optical insurance with
premiums which add up to $1,363.00, he/she would receive $100.00 (the maximum amount) for
opting out of dental insurance. However, if the pren~wns added up to $l.500,00 (and the
maximum amount was $1,551.00) the emplo~ee would only receive $51 for opting out of dental
insurance, not the $100 because the $5 1 would cause the employee to reach the cafeteria plan
contribution maximum.

9. Flexible Spending Accounts

The cafeteria plan will also offer employees the oppollunity to participate in both a health
care and dependent care flexible spending account (each an FSA) whereby employees will be
able to defer up to $2,500 per year (for the health care FSA) and up to $5,000 per year (for the
dependent care FSA) to pay for any eligible out of pocket expenses related to health care oi
dependent care on a pre-tax basis. The provisions of both of these FSA’s will be provided in a
plan document. The plan document will be available to each eligible employee upon request.
Essentially, before January 1 of every year. employees will be able to elect to have their
compensation (up to the aforementioned limits) for the upcoming year deducted biweekly and
contributed on a pre-tax basis to the FSA. During the year (and for a short grace pemiod
thereafter), an employee can receive reimbursements under the FSA for covered expenses
incurred during the year. up to the amount of the employee’s contributions for the year. The FSA
deductions will be withheld from em lo ees’ reaular a roll. An amount allocated bLit not used
within the prescribed time limits shall be forfeited

10. Supplemental Terni Life Insurance:

Employees may also purchase supplemental teim life insurance, if available, with
deductions from their bi-weekly compensation as designated by each employee. Employees
cannot allocate cash contributions made to the cafeteria plan to pay the premiums fom this
supplemental term life insurance. Howevei, they may, on a post-tax basis, allocate any cash back
they receive from the cafeteria plan fom that puipose. It must be a deduction from their paycheck.

11. eferred Compensation

Any cash that an employee may receive through the cafeteria plan may not be deferred to
the employee’s accounts under the City’s deferred compensation plans. The employee may,
however, be able to elect to increase his/her deferrals to the Cit ‘s deferred com ensation lans
from his/her regular wages.

C. etiree Medical Insurance

1) For employees hired prior to July 1, 2012 retiring (service retirement only) after July
1, 1989, through age 70, the City shall pay the difference between the PERS statutory
minimum and the actual cost of medical insurance premium up to two-party rate of
the PORAC Plan under PERS.
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4~For retirees who retired between July 1, 1978 and July 1, 1989, the City shall pay
$21 1/month, through age 65.

3) Employees hired by the City on or after July 1. 2012 who retire from the City
—will receive the PERS Statutory minimum paid by the City. In addition, for
employees hired into the unit as new employees on or after July 1. 2012. in lieu of
additional retiree medical insurance benefits, the City shall, ~hile the employees are
working for the City, contribute the sum of $275.00 per month ($126.92 per pay
period) to a retirement account on behalf of such employees. For employees who
promote into the unit after July 1, 2012 who were City employees as of June 30.
2012. they will receive retiree medical benefits in accordance with the benefits of
this MOU as though they were a member of the bargaining unit prioi to July 1, 2012.

4) Retired sworn police personnel who receive a disability retirement on or after July 1,
1987, will be eligible for the PERS health plan (subject to the eligibility requirements
of plan) if said employee has 20 years of service with the Beverly Hills Police
Department or is over 45 years of age at the time of his or her retirement.

6. DENTAL INSURANCE

The City ‘,hall contribute per empioyee an amount equal to 100% of the family coverage dental
premium in the City dental plan

7. OPTICAL INSURANCE

The City cLirrently offei’, two vision plans to employee’~ of the City. The POA has elected to
cover it’,’ rnernbei’, under the “Group I” ($10 copayrnents) option. “Group 1” coverage is more
expensive than “Group 2” ($J0/$l0 co payment) coverage. The City shall contribute on behalf
of police personnel, an amount equal to the applicable “Group 2’ coverage, on a monthly basis
toward’, the purchase of “Group 1” coverage. POJ\ membeis ‘,hall be responsible foi the

coveiage. The difference shall he paid through regular payioll deduction on each payday.

8;
D. Alternative Retiree Medical Plan

The parties agree that the City may offer an Alternative Retiree Medical Plan (ARMP) to
the members of the POA. The ARMP is a ~oluntar~ plan which each member can decide
whether to accept or not.

~ LIFE INSURANCE
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Police personnel shall be entitled to a $50,000 term life insurance policy under the City’s life
insurance program. The full premium for such policy shall be paid for by the City under a life
insurance program of its choosing. Such policy shall take the place of any other policies existing
prior to the adoption of this provision. Each such employee shall have the option to individually
purchase additional life insurance at the City’s unit cost, if available.

~ DEFERRED COMPENSATION

A. The City shall contribute $320.00 per month on behalf of police officers to the City’s
deferred compensation program.

B. The City shall contribute $475.00 per month on behalf of police sergeants to the City’s
deferred compensation program.

-14J~ HOLIDAYS

A. Holidays

All probationary and permanent police personnel employees shall be entitled to the
following paid holidays if said employee worked the regularly assigned work period the
day before and the day after the holiday or was absent on authorized paid leave during
said period. Employees assigned to patrol or otherwise on a 3/12 schedule shall receive
nine 12 12 hour holidays, non-patrol employees on a 4/10 schedule shall receive ten 10-
hour holidays.

PATROL
New Year’s Day January 1
Martin Luther King Jr. Day Third Monday in January
President’s Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veteran’s Day November 11
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25

NON-PATROL (4/10 schedule)
New Year’s Day January 1
Martin Luther King Jr. Day Third Monday in January
President’s Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
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Veteran’s Day November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Fourth Friday in November
Christmas Day December 25

B. Personal Holiday

Police personnel shall be entitled to one personal paid holiday each fiscal year; for
employees assigned to patrol or otherwise on a 3/12 schedule this shall be a 12 ½ hour
holiday, for all employees on a 4/10 schedule it shall be a 10 hour holiday. This holiday
may be taken at the employee’s discretion subject to his/her supervisor’s and Appointing
Authority’s approval. The employee shall request this holiday in writing. This holiday is
non-accruable and shall not be paid for if not taken.

4#-~ VACATION

A. Authorization For Taking Vacation

Upon completion of 12 months of service and approval of the Appointing Authority or
designee, employees may take accrued vacation leave.

An employee entitled to vacation leave shall make written application therefore in the
manner and within the time directed by the Appointing Authority. Every Appointing
Authority shall establish a vacation schedule for each calendar year based as much as
possible upon application and seniority of the employees concerned and subject to the
Appointing Authority’s right to plan work under his/her control. He/she shall notify every
employee within a reasonable time whether his/her application is approved.

B. Holidays During Vacations

When a holiday falls within an employee’s vacation leave, the leave shall be extended by
the amount of the holiday time.

C. Vacation Accumulation

Vacation credit shall be accrued bi-weekly to employees at the following rates:

FIRST 4 YEARS AFTER 4 YEARS AFTER 14 YEARS
OF SERVICE OF SERVICE OF SERVICE

3.07 Hours 5.54/Hours 7.39 Hours
Bi-weekly Bi-weekly Bi-weekly

80 Hours 144 Hours 192 Hours
Year Year Year
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Police Personnel with more than four but not more than fourteen years of service may not
accumulate more than 432 hours of vacation. Employees with 432 hours of vacation on
the books will not continue to accrue vacation until their balance falls below 432 hours

Police Personnel with more than fourteen years of service whose vacation accumulation
at the beginning of a calendar year is less than 432 hours may accumulate annual vacation
which will result in their balance being above 432 hours. However, if at the end of any
calendar year the vacation accumulation is above 432 hours, they will not continue to
accrue vacation until the balance falls below 432 hours, whereupon they will then
continue to accrue vacation during that calendar year.

D. Briefing Preparation Time

Effective July 1, 2008.Each calendar year Sergeants will receive prebriefing preparation
time Employees who aie at the rank of 25 hour,. Effective January 1. 2009. and each

- Sergeant at the beginning ol the year shall
receive 50 hours of prebriefing preparation time. Employees first entering the
classification of Sergeant shall receive (in the yeai he/she enters the classification) 50
hours of prebriefing preparation time if enteting the classification plioL to July i and 25
hours of prebriefing preparation timeif entering the classification after JLIne 30. The 50
hours of leave per calendar year is intended to compensate the Sergeants in accordance
with the Fair Labor Standards Act. The parties acknowledge that keeping track of pre
briefing hours is difficult and this agreement to pay 50 hours for briefing preparation time
each calendar year is intended to comply with 29 CFR section 785.23 of the Department
of Labor regulations implementing the FLSA.

-14-1() SICK LEAVE

Except as is otherwise provided, police personnel shall accrue, use and be compensated for sick
leave as follows:

A. Accrual. Police personnel shall accrue sick leave at the rate of 3.68 hours for each
complete biweekly period of employment. Payroll division records are the final authority
for settling disputes regarding accrued sick leave and vacation.

B. New Employment. No sick leave may be used by any new employee until he/she has
completed six (6) months of employment with the City.

C. Use. Accumulated sick leave may be used by an employee during any period of illness of
the employee, spouse, child or registered domestic partner if the illness requires the
presence of the employee.

D. Sick Leave Incentive. Police Personnel who accrue 72 hours or more of unused sick
leave during any payroll year shall have the option of being paid in January of the
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succeeding year for up to 24 hours of the accumulated unused sick leave. Such hours not
paid for or taken may be accumulated to be used or taken as needed in the future, or paid
upon separation as provided for in paragraph~

4-~1L BEREAVEMENT LEAVE

Bereavement leave is an absence occasioned by the death of a family member, herein defined as
a spouse, parent, brother, sister, child, step-child, grandparent, in-law or registered domestic
partner of the employee

Forty (40) hours of bereavement leave, per calendar year, may be used in the event of the death
of a family member. In the event an employee needs additional time off for this leave, he/she
may use up to 40 hours of sick leave per calendar year.

Requests for bereavement leave shall be made in writing, when feasible and shall be approved by
the appointing authority and the Assistant Director of Administrative Services/Human Resources.

.1~ WITNESS LEAVE

Police personnel who are required to serve as a witness pursuant to a lawful subpoena in any
judicial or quasi-judicial proceeding in a matter other than one to which the employee is a party,
or who are required to serve as a juror, shall be allowed time off without loss of pay to perform
such duties. All fees to which the employee is entitled by law for such service shall be paid (less
transportation allowance, if any) to the City. This Section is not applicable to those employees
participating in judicial or quasi-judicial proceedings that are within the scope of their
employment.

-1-~-11 LEAVE WITHOUT PAY

Requests for leaves of absence without pay must be submitted through the chain of command and
approved by the Chief of Police or designee and shall be used only if all appropriate accrued
leaves have been exhausted. Police Personnel on leaves of absence without pay shall not accrue
vacation, leave rights, nor shall the City pay for any fringe benefits. Decisions whether to grant
such a leave will be made based on operational needs of the Department.

-1-€’ UNIFORM ALLOWANCE

A. The City shall furnish the initial uniform and necessary equipment to each sworn Police
employee and replace uniform items which are no longer serviceable. The administration
of this program is contained in Administrative Regulation 3.B.7.

B. Annual Uniform Allowance — The City shall provide for the payment of $700 per year for
uniformed personnel who have successfully completed their initial probation and $800
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per year for nonuniformed personnel who have successfully completed their initial
probation as a uniform and equipment allowance. The allowance shall be paid annually
in January of each fiscal year, except that employees who successfully complete their
initial probation during the course of a calendar year shall thereupon receive a pro-rata
share of the annual allowance for that year. For example, an employee who successfully
completes entry level probation on October 1, and is entitled to the $700 per year
allowance shall then receive a $175 allowance for that year and an additional $700
allowance for the next year.

4-74~ OVERTIME

Police personnel shall be paid overtime when required to work holidays, normally scheduled
days off, in excess of their normal daily work hours, or in excess of their prescribed work period
as specified in Section -l-~)l7; however, whether extra compensation shall be paid or
compensating time off shall be allowed for overtime shall be determined by the Appointing
Authority. The maximum amount of compensatory time a sworn police employee can
accumulate is 160 hours.

All overtime shall be paid at the regular rate of pay, as defined in the FLSA, which includes all
non-discretionary bonuses.

A. Court Time

Police personnel called to appear in court shall receive a minimum of four (4) hours of
overtime compensation calculated at the rate of one and one half times their regular rate
of pay (hereinafter referred to as time and one half); except, that if the court appearance
time is contiguous either before or after, to the employee’s assigned shift, the employee
will be paid at time and one half for a minimum of one (1) hour or for the actual time
spent in court, whichever is greater.

B. CallBack

Police Personnel who are called back to work shall receive a minimum of four hours paid
at straight time even if the call back is less than four hours. Police Personnel called back
for more than four hours will be paid at time and one half for all hours worked beyond
four hours

C. Standby Pay

When, because of anticipated emergency manpower needs, an officer is required to be on
call or to stand by, the officer shall receive an amount equal to three hours compensation
per day of ordered standby. The hourly rate shall be computed by using the officer’s base
rate of pay.
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If the Officer elects not to remain at home when the officer is ordered to standby or
ordered to remain on call, the officer shall provide the department with a telephone
number at the location where the officer can be contacted including a cell phone number.
Such location shall approximate the response time the officer would have used to travel
from home to the department. An officer while on call or on standby shall remain fit for
duty.

D. Special Assignments

An employee working a special assignment, as administered by Sections 4/275.05 —

4/275.3 5 of the Beverly Hills Police Department Manual, shall receive a minimum of four
(4) hours of pay at time and one half.

-l-8A6. RETIREMENT

A. Retirement (PERS%)

1. TheUntil December 31. 2015. the City shall pay an amount equal to nine percent
(9%) of the individual gross salaries of police personnel to the California Public
Employees’ Retirement System (P.E.R.S.) on behalf of such personnel members in
lieu of their individual retirement contribution obligation. E1fecti~ e January 1. 2016.
employees shall pay one percent (I %) of their gross salaiy towards the member
contribution to P.E.R.S.. Thus, effective January 1. 2016. the City shall pay an
amount equal to eight percent (8%) of the individual gross salaries of police
personnel to P.E.R.S. on behalf of such personnel members in lieu of their individual
retit-ement contribution obligation. The City shall “pick up” pursuant to Internal
Revenue Code Section 4l4(h)(2) the amount of the employee-paid membei
contribution to enable the employee s taxable income to be reduced by the amount ol
the employee-paid contribution. Although the parties believe that the pick up of the
employee paid retirement contribution is pre-tax, the parties agree that the City is not
responsible for the tax treatment of that contribution and the Association holds the
City harmless from any liability related to a determination that such contributions is
not a pre-tax contribution.

2. For purposes of this Section, “gross salaries” shall mean “compensation earnable” as
defined in Section 2063020636 of the California Government Code.

3. Effective January 1. 2014, in accoidance with Section 20156(f) of the California
Government Code, employees shall pay to CaIPERS on a pre-tax basis pursLlant to a
cost-sharing arrangement to fund the retirement formulas described herein an amount
equal to one percent (1%) of theii gross salaries. Effective January 1. 2015. the
employees’ contribution shall be increased by an additional two percent of gross
salaries, for a total of three percent (3%)of their gross salaries. Although the parties
believe that the cost sharing contribution is pre-tax. the parties agree that the City is
not responsible for the tax treatment of that contribution and the Association holds
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the City harmiess from any liability related to a determination that such contributions
is not a pre-tax contribution.

B. Survivor’s Continuance

The City’s contract with the Public Employees’ Retirement System provides for the
Survivor’s Continuance for sworn police personnel.

I C. 3% at 50Formula

The City’s contract with P.E.R.S provides for the 3% at 50 retirement formula set forth in
California Government Code Section 21362.2 for all curl em sworn police personnel hired
prior to July 1, 2012.

D. 3U at 55 Formula — For Employees Hired On Oi After July 1, 2012

The City will amend its contract with P.E.R.S. to provide for the 3 at 55 retirement
formula set forth in California Government Code section 21363.1 for employees hired on
or after July 1,2012.

PERS Benefit Provided by Government Code section 20636(c~)(4)

Eftective September 29. pursuantPuisuant to Government Code section 20636(c)(4), the
City shall pay (as already provided by subdivision A of this article) and report to P.E.R.S.
as compensation earnable the monetary value of contributions paid by the City on behalf
of each employee (as described in subparagraph Al above and known as “employer-paid
member contribution”) covered by this MOU. For purposes of this agreement this benefit
shall be known as “PERS on PERS”.

Sin le Hi hest Year

The City’s contract with the Public Employees Retirement System provides
for the “Single Highest Year” retirement benefit for current sworn police personneh
Retirement benefit is hired prior to July 1. 2012 pursuant to California Government Code
Section 20042.

G. Highest Average Annual Compensation During Three Consecutive Years of Employment
— For Employees Hired on or After July 1. 2012

The City will amend its contract with P.E.R.S. to provide foi retirement benefits based on
the highest annual average compensation for the one yearearnable during the officer’s
membership in P.E.R.S. F. three consecutive years of employment immediateh
preceding the effective date of his or her retirement or as designated by the employee in
accordance with Government Code Section 20037 for employees hired on or after July 1.
2012.
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Military Buy-Back

The City’s contract with the Public Employees’ Retirement System provides for the
military buy back option to a maximum of four (4) years buy back time. The entire cost
of this buy back program, including any cost burden on the City, shall be borne by those
police personnel taking advantage of this buy back option.

1959 Survivor’s Benefit

The City provides Level 4 coverage under the 1959 Survivors Benefit.

1-9~J. Reopenei

If. at any time during the teim of the MOU, there is legislation, a regulation issued in the
California Code of Regulations or case law, that requires employees to pay (during the
term of the OUT) additional contributions to their P.E.R.S. retirement or reduces
employee cost sharing (during the term ot the MOU), the City or the Association may
demand to reopen the MOU to address the Impact of the legislation, regulation or case
law. This 1-eopener will not be triggered if the aforementioned changes in the law provide
that modifications to employee or employer retmielnent contribLitions are subject to
collective bargaining or if such modifications would not go into effect during the term of
the OU.

1~ WORK SCHEDULE

Current Work Schedules

Every sworn police safety employee is required to work a minimum forty (40) hour week, unless
otherwise provided herein. Those employees assigned to the Patrol Division shall work the 3/12
work schedule, except those employees assigned to Motors, who shall work a 4/10 work
schedule. Those employees assigned to a 4/10 work schedule shall work 4 days per week, 10
hours per day.

Flexible scheduling on the use of two-man patrol vehicles in the early morning hours shall be the
decision of the Watch Commander. There shall be no automatic doubling up of personnel and
such assignments may be made based upon available personnel and the ability to provide
adequate patrol coverage throughout the City.

For those employees assigned to the 3/12 work schedule, overtime shall be defined as all time
worked and/or regarded as having been worked because of a paid leave of absence in excess of
the scheduled daily work shift and/or 160 hours in a 28-day work period. For those employees
assigned to a 4/10 work schedule, overtime shall be defined as all time worked and/or regarded
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as having been worked because of a paid leave of absence in excess of the regularly scheduled
work day or 40 hours in a seven day work period.

Pursuant to Section 7(k) of the FLSA, the City has adopted a 28-day work period.

2048. ASSIGNMENTS

It is the policy of the Beverly Hills Police Department that selection of employees for special
assignments will be made by following the procedure indicated below.

A. When an opening for a special assignment is available or imminent, the Police Chief or
Division Commander shall request interested personnel to submit a memorandum
requesting assignment to the vacant position.

B. Officers submitting requests shall indicate their reasons and qualifications for the new
assignment in memorandum form to their immediate supervisor.

C. Supervisors shall review requests after which they shall attach a memorandum of their
own, which includes any comments they have and a recommendation of the officer for the
position applied for.

D. After reviewing all requests for special assignment the Police Chief or Division
Commander will have the option of (a) making the selection based on the information
submitted or (b) establishing an oral board for the purpose of interviewing all candidates
and receiving recommendations from the oral board and then making selection.

E. Notwithstanding the above, the Police Chief shall retain the right to assign personnel to
special assignments without following the above procedures when the Police Chief feels
such action is in the best interests of the Department.

F. Within 10 days after an employee is informed that the employee was not chosen for an
assignment, the employee may ask the Division Commander or the Superior officer who
effectively made the selection, for the reason the employee was not selected. The
Division Commander or the Superior officer shall respond within 10 working days.

2-I-- COMPENSATORY TIME - BOARD MEMBERS

Association Time

Beverly Hills Police Association Board members, subject to the approval of the Police Chief or
designee, shall be allowed a reasonable period of time without loss of compensation for the sole
and exclusive purpose of conducting transactions of the Beverly Hills Police Officers’
Association. Said amount of time shall not exceed one (1) hour per day for each Board member
and an aggregate not to exceed five hundred (500) hours per year for all such Board members
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provided every reasonable effort is made to conduct Association meetings and/or business on
nonduty time. Permission to attend Association meetings on duty must be obtained 48 hours in
advance from Police Chief or designee. Permission to conduct Association business on duty
must be obtained in advance from the Police Chief or designee. Approval to conduct Association
business or attend Association meetings is conditioned upon field and/or assignment conditions.

As part of the five hundred hours per year paid release time for Association Board members, up
to a total maximum of six (6) days (either 8 hour or 10 hour shifts may be considered (1) day)
may be used to attend police related conferences, seminars or conventions. Permission to attend
such conferences or conventions must be obtained two (2) weeks in advance from the Police
Chief or designee.

~ OVERPAYMENT

In the event Sworn Police personnel are overpaid due to an error of the City or employee,
repayment shall be made in a similar manner as the overpayment was received unless
extraordinary circumstances prevent that from occurring or unless the overpayment was the result
of an inappropriate action of the employee.

2~21~ SEPARATION FROM CITY SERVICE

A. Sick Leave Pay-Off

All accrued, unused sick leave at the date of separation from City service shall be the
basis for determining the amount to be paid to each employee who qualified to receive
sick leave pay off.

1. Employees who have achieved ten (10) or more continuous years of service shall be
eligible for sick leave pay upon separation of employment with the City at the rate of
three percent (3%) of accrued, unused sick leave per full year of service. Sick leave
shall be calculated at the rate of pay, including all bonuses, received by the employee
at the time of his/her separation.

2. Police personnel who have achieved twenty (20) or more continuous years of service
shall be eligible for sick leave pay upon separation of employment with the City at
the rate of four percent (4%) of accrued, unused sick leave per full year of service.
Sick leave shall be calculated at the rate of pay, including all bonuses, received by
the employee at the time of his/her separation.
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Police personnel eligible to receive sick leave pay shall receive said pay at the time
of termination. At no time can the percentage of sick leave payoff exceed 100%.

B. Vacation Pay-Off

Police personnel who terminate from City service shall receive an amount equal to
accrued unused vacation at the time of termination. The rate of payoff shall be based on
the rate of pay at the time of separation.

C. Conversion of Sick Leave to Deferred Compensation

Police personnel may convert accumulated sick leave to salary. The extra pay may only
be used to fund “catch-up” contributions to deferred compensation. The following
restrictions apply to this program:

1. The employee shall have a minimum of 15 years of service with the City of Beverly
Hills.

2. The individual’s sick leave accrual balance cannot be reduced below 500 hours.

3. The conversion is limited to no more than three consecutive years, and the
conversion can be used only for funding the deferred compensation “catch-up”.

4. The conversion shall not exceed the amount which will bring the annual deferral to
the maximum allowed by law.

5. The conversion will be at the then existing sick leave payoff percentage.

~422. ADMINISTRATIVE APPEAL PROCESS

The following administrative appeal process is established pursuant to Government Code §
3304.5. It shall supplement, though not replace, the existing disciplinary appeal process which
was agreed to by the parties on November 7, 2006. This procedure shall not apply to disciplinary
actions for which officers already are entitled to receive an appeal hearing pursuant to that
agreement for disciplinary transfer, step reduction, suspension, demotion and dismissal.

A. Right to Administrative Appeal Under this Procedure

1. Any public safety officer (as that term is defined by Government Code § 3301)
who is subjected to punitive action (within the meaning of Government Code §
3303) other than dismissal, demotion, step reduction, suspension or disciplinary
transfer or who is subjected to an action which may lead to punitive action, shall
be entitled to receive an administrative appeal under this procedure. The officer
shall not be entitled to appeal the action prior to its imposition i.e., an officer
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shall not be entitled to receive a hearing akin to a Skelly hearing or other pre
disciplinary appeal hearing prior to imposition of the punitive action.

2. Officers subjected to dismissal, demotion, step reduction, suspension or
disciplinary transfer shall continue to be entitled to an appeal in accordance with
existing procedures.

B. Notice of Appeal

1. Within five (5) calendar days of receipt by an officer of notification of punitive
action as set forth above, the officer shall notify the Assistant Director of
Administrative Services/Human Resources in writing of the officer’s intent to
appeal the punitive action.

2 The notice of appeal shall specify the action being appealed and the substantive
and procedural grounds for the appeal.

C. Hearing Officer

1. The City Manager shall have twenty-one (21) calendar days from receipt of the
notice of appeal to designate himself/herself as the hearing officer or appoint a
neutral hearing officer who is not embroiled in the controversy, i.e., a person who
did not initiate or authorize the action in question.

2. The hearing officer appointed by the City Manager shall serve in an advisory
capacity and shall be responsible for making recommended findings of fact and
issuing an advisory decision to the City Manager. The City Manager may adopt,
modify, or reject the hearing officer’s recommendations and advisory decision and
the City Manager’s decision shall be final and binding.

D. Burden of Proof/Persuasion

1. If the action being appealed does not involve allegations of misconduct (i.e.,
allegations that the officer has violated one or more federal, state, or local laws,
and/or City or Police Department regulations, procedures, or rules) the limited
purpose of the hearing shall be to provide the officer the opportunity to establish a
record of the circumstances surrounding the action. The City’s burden shall be
satisfied if the City establishes that the action was reasonable, even though
reasonable persons might disagree about whether the action was the best one
under the circumstances.

For example, if the Police Department effected a non-disciplinary transfer of an
officer out of a premium pay assignment with the intent of affording other officers
the opportunity to work in the assignment, the decision would not be subject to
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being overturned as long as it was reasonable, even if one or more persons might
disagree with the decision.

2. If the punitive action involves charges of misconduct, (i.e., allegations that the
officer has violated one or more laws, regulations, procedures, or rules), the City
shall have the burden of proving by a preponderance of the evidence the facts
which form the basis for the charge of misconduct and the burden of persuasion
that the punitive action was reasonable under the circumstances.

For example, if an officer received a written reprimand for unauthorized absence
from work then the City would bear the burden of proving that the officer was
absent from work without authorization and that a written reprimand was
reasonable under the circumstances.

E Conduct of Hearing

1. The formal rules of evidence do not apply, although the hearing officer shall have
discretion to exclude evidence which is incompetent, irrelevant or cumulative.

2. The parties may present opening statements.

3. The parties may present evidence through documents and testimony.

a. Witnesses shall testify under oath.

b. The hearing officer shall issue subpoenas for documents or testimony upon
reasonable request of the parties.

4. The parties shall be entitled to confront and cross-examine witnesses.

5. Following the presentation of evidence, if any, the parties may submit oral andlor
written closing argument for consideration by the hearing officer.

F Recording of the Hearing

If the punitive action involves an allegation of misconduct, then the hearing shall be
stenographically recorded by a certified court reporter. Otherwise, the hearing may be
tape recorded. The per diem cost of the court reporter shall be equally borne by the
parties. The cost to receive a transcript of the hearing shall be borne by the party
requesting the transcript.

G Representation

The officer may be represented by an association representative or attorney of his or her
choice at all stages of the proceedings. All costs associated with such representation shall
be borne by the officer.
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The City shall also be entitled to representation at all stages of the proceedings.

H Decision

1. If a hearing officer is appointed by the City Manager, the hearing officer shall
issue his/her advisory decision in writing within sixty (60) calendar days of the
submission of the case by the parties for decision. The written decision shall set
forth proposed findings of fact and a proposed decision.

2. Within ten (10) calendar days of receipt of the advisory decision, the City
Manager shall serve the parties with written notice of his/her decision adopting,
modifying, or rejecting the hearing officer’s recommendations and decision. If the
City Manager modifies, or rejects the hearing officer’s decision, then he or she
shall review the entire record prior to making a decision.

3. If the City Manager hears the appeal himlherself, he/she will issue his/her decision
within sixty (60) calendar days of the submission of the case by the parties for
decision. The written decision shall set forth his/her findings of fact and final
decision.

4. The decision shall be served by first class mail, postage pre-paid, upon the officer
as well as his/her attorney or representative, shall be accompanied by an affidavit
or certificate of mailing, and shall advise the police personnel that the time within
which judicial review of the decision may be sought is governed by Code of Civil
Procedure § 1094.6.

Until approved by the City Council, this document is not a contract but a written Memorandum
prepared pursuant to the requirements of Government Code Section 3505.1 for presentation to
the City Council for its determination.

This Memorandum is signed on this~ day of February 2008 2012.

City of Beverly Hills Beverly Hills Police
Representatives Officers Association



A17t’ENDIX A

SAMPLE CHECK STLIR

VAGAT~

BASS

~O HL eBB

RONABAT, RAKHAL

~D

SARN4I’dSS HOUP,S AMOIJI$T ~UGT4QN AMQ~362 D&Q1-IGJ- BOAPSQI4~40~ ~W-GF4OSS

42-00

1800

800

496 10

2431 47

MB~4CARS

REPS

REPS

50-25

000

000

PEPSONA1- 1401 9-00

OVERTIME 23-00

26224 SU4V 8&N 092

717.39 4L~TINS 000

24-1-40-24

000

000

3865

000

0-00

000

000

0-00

8-46500

0-00

1-800000

32-542 28

422-00

40-644-58

VTO TA44A&S

35628-24

GURPEN~

4454

0-00

PERIOD

ENDINS

30-4-43,00

RA~ DAT-B

391-40-00

V26~1 323

56-25

221 84

1-92 24

0—Go

89554

248-51

3124

7348

154-2

9-00

28-00

0-00

0-00

3-1-a ~PS-SA1AR~

DENTAl

VISION

DISAB

1154-1446-0

457-0-0

45700

EEVERI4 144

GIT4BANI<

EPMG

000

000

0-00

0-00

200-00

0-00

750-00

1-540-21

2-1-1 00

33



TOTAL

‘I.~CATIO~.’

SIG1’

ADM~

PERS H DL

GOMP-T4M~

g~oo

5800

T.~KEN

~AV~ BAhANG~ YTD

T-OT~.L ~-7E8~ 83.508 ~.4

34



Attachment 2



MEMORANDUM OF UNDERSTANDING
(BEVERLY HILLS POLICE OFFICERS’ ASSOCIATION)

The Beverly Hills Police Officers’ Association, (hereinafter “Association”) a formally recognized
employee organization, representing all Police Sergeants and Police Officers (hereinafter “police
personnel”), and duly authorized representatives of the management of the City of Beverly Hills
(hereinafter “City”), have met and conferred in good faith; freely exchanging information,
opinions and proposals, and have reached the following understanding on matters within the
scope of representation;

Now, therefore, the parties agree and mutually recommend to the City Council of the City of
Beverly Hills (hereinafter “City Council”) the following for its determination:

A. Integration This document embodies a written memorandum of th~ entire understanding
and mutual agreement of the parties as required by Government Code Section 3505.1 and
supersedes all prior Memoranda of Understanding and verbal agreements between the
parties hereto.

The City recognizes that certain past practices may be identified during the term of this
agreement which should have been included in this document but, due to inadvertent
omission, are not set forth herein. Mutual agreement between the parties shall be
necessary to implement change to such past practices. All other practices, policies and
procedures affecting wages, hours and working conditions may be changed only after a
meet and confer process has been conducted between the parties. However, the parties
agree neither party may compel the other party to negotiate regarding proposed changes to
any matter within the lawful scope of bargaining (wages, hours and other terms and
conditions of employment) during the term of this Agreement. This is known as a
“zipper clause.”

This Memorandum of Understanding is subject to a determination and implementation by
the City Council pursuant to Government Code Section 3505.1. Upon determination by
the City Council pursuant to Government Code Section 3505.1, the provisions of the City
Compensation Plan for police personnel (the “Plan”) which are referred to herein shall be
modified as set forth herein.

B. Term. Unless otherwise specified herein, this Memorandum of Understanding shall be
effective beginning October 8, 2011 and shall expire October 6, 2016.

1. SALARIES

Effective January 1, 2014, police personnel shall receive a one percent (1%) base salary increase.

Effective January 1, 2015, police personnel shall receive a two percent (2%) base salary increase.

Effective January 1, 2016, police personnel shall receive a two percent (2%) base salary increase.
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2. APPOINTMENT AND ADVANCEMENT

A. Movement Through Range

The City Manager may make appointments to or advancements within the prescribed
ranges of specific positions upon evaluation of employee qualifications and performance.
Normally, employees shall be appointed at the first step and shall be eligible to advance
through the five (5) steps for Police Officer and six (6) steps for Police Sergeant in their
allocated schedules as follows:

1. Probationary Employment

Unless otherwise provided, every probationary employee shall receive a salary step
increase to the next highest step in the prescribed schedule at the completion of the
first six (6) months of service.

2. Probationary Period

The probationary period for newly hired police officers, excluding laterally
transferred personnel or promoted personnel, shall be eighteen (18) months.

3. Pre-Service Entry Level Employment

Each newly hired entry level Police Officer (excluding individuals hired as lateral
Police Officers) shall serve as a non-sworn civilian employee until such time as
he/she successfully graduates from the Police Academy and is sworn in as a Police
Officer. These Pre-Service employees shall receive similar benefits as a sworn
Police Officer with the exception of retirement and workers’ compensation benefits.
Because Pre-Service employees are not sworn, they are considered miscellaneous
employees under the Public Employees’ Retirement Law and are not eligible for
workers’ compensation benefits pursuant to Labor Code section 4850.

The probationary period for Pre-Service entry level Police Officers shall be 18
months from date of hire as a Pre-Service entry level employee.

4. Permanent Employee Advancement

Unless otherwise provided, every permanent employee shall receive step
advancements in the following manner:

a. Each year on his or her anniversary date in position, an employee shall be
eligible for salary step increases for Salary Range P39 Steps I-TV, provided said
employee has met the standards as provided through the Employee Evaluation
Program.
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b. Such an increase is recommended by the employee’s supervisor and the
Appointing Authority and is approved by the Assistant Director of
Administrative Services! Human Resources and City Manager, where applicable.

In the event an individual is appointed or promoted to any sworn police position at
step 3, he/she shall not be eligible for a salary increase after 6 months of service, but
shall be eligible for a salary step increase upon the completion of one year of service,
provided said employee has met the standards as provided through the Employee
Evaluation Program.

5. Temporary Appointment

Temporary appointment to a position in any authorized classification shall be made
at the first step of the appropriate salary schedule. In the event an appointment is
made at other than Step 1, the procedure relative to permanent appointments shall be
followed.

Persons occupying temporary positions shall not accrue any paid benefits, leave
rights, or rights to permanent appointment, If a temporary employee attains
probationary status or if exempt from permanent status, he/she shall not be eligible
for any retroactive payment of benefits.

B. Effective Date Of Increase

Approved salary step increases shall be on the first day of the pay period that begins
closest to the satisfactory completion of the probation period and on every subsequent
anniversary date.

C. Employment At Other Than The First Step

Every original appointment shall be at the first step of the schedule prescribed for the
classification unless, upon the recommendation of the Assistant Director of
Administrative Services/Human Resources, the City Manager authorizes hiring at a
higher step. Such authorization shall be kept to a minimum and based upon proven
inability to recruit at the first step, or upon ascertained special talent and ability of the
prospective employee.

D. Special Merit Advancement

The City Manager may authorize the advancement of an employee to any step within the
prescribed schedule for that position, upon written recommendation of the Appointing
Authority, as submitted to the Assistant Director of Administrative Services/Human
Resources. Such salary increases shall be effective on the first day of the pay period
following the approval of the City Manager if not otherwise specified by the City
Manager. When a special merit increase advancement is granted, the City Manager shall
indicate what the employee’s new anniversary date shall be.
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E. Superior-Subordinate Relationships

For the purpose of this section, a superior-subordinate relationship is defined as a
relationship in which a classification has the responsibility for the direct supervision of
another classification on a permanent basis.

In such a relationship, a superior shall be paid a monthly salary rate above his/her
subordinates. When a subordinate’s monthly base salary rate is equal to or exceeds that
which is being paid to his/her superior, the superior shall receive a special adjustment in
an amount which is at least 2.75% above that received by his/her subordinates.

At any time the superior’s base salary (excluding this salary adjustment) exceeds the base
salary of his/her subordinates, the salary adjustment granted to him/her by this section
shall be eliminated.

Monthly salary is defined as the base monthly salary paid to a position. Excluded from
salary computations for this provision are any bonuses paid, shift differentials, overtime
payments, or any additional payment paid to a position.

F. Acting Time

Police Personnel temporarily assigned to a classification higher than his/her regularly
assigned classification shall receive acting time compensation while so assigned to the
higher position.

This amount shall be 5.5% above his/her present base monthly salary, provided that this
additional amount shall not exceed the fifth step nor be lower than the first step of the
higher classification. The Assistant Director of Administrative Services/Human
Resources and the City Manager shall approve acting time requests.

To be eligible for acting pay, the employee has to meet the criteria for the higher
classification and be capable of performing those specific tasks that he/she will be
performing during this acting time and which differentiates it from the lower
classifications.

Police Personnel assigned to a higher position and receiving acting pay shall not acquire
status or credit for service in the higher classification and may be returned to their regular
position at any time.

The superior-subordinate relationship salary adjustment shall not be affected as a result of
the application of acting time pay.

3. BONUSES

No special salary adjustments authorized by this section shall become effective until an official
personnel transaction form authorizing the adjustment is approved by the Assistant Director of
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Administrative Services/Human Resources. Education and Assignment bonuses will be
considered part of base pay for calculation of overtime and termination payoffs.

Travel expense or per diem will not be reimbursed for educational courses taken by an employee
where that employee will subsequently receive an education bonus for such education, unless and
to the extent such expenses are reimbursed by P.O.S.T. Applications for reimbursement shall be
submitted and processed in accordance with the Education and Training Administrative
Regulation 3A.2.

A. Education Bonus

Education bonuses shall not be paid to new police personnel until such personnel are
appointed to a permanent sworn safety position.

Police Personnel who have earned an Advanced P.O.S.T. Certificate shall receive a bonus
each pay period equal to 2.75% of base salary plus assignment bonuses. Also, Police
Personnel who earn a Bachelor’s Degree that results from satisfactorily completing a
prescribed course of study which can include on-line curriculum from an accredited
college or university recognized by Council for Higher Education Accreditation and/or its
regional accrediting organizations, or any other college or university approved in advance
by the Police Chief and Assistant Director of Administrative Services/Human Resources
shall receive a separate bonus each pay period equal to 5.5% of base salary plus
assignment bonuses.

In addition to the bonuses described above, police personnel who have either (a) each
fiscal year complete eighty hours of pre-approved course work, (b) qualify for the
education bonus for six years or (c) earn a Master’s Degree shall receive an additional
bonus each pay period of 5.5% of base salary plus assignment bonuses. To qualify, a
Masters’ Degree must be issued by an accredited college or university recognized by
Council for Higher Education Accreditation and/or its regional accrediting organizations
or any other college or university approved in advance by the Police Chief and Assistant
Director of Administrative Services/Human Resources.

For example, police personnel who have earned an Advanced P.O.S.T. Certificate will
receive a bonus of 2.75% of base salary plus assignment bonuses. If that same employee
has earned a Bachelor’s Degree in addition to his/her Advanced P.O.S.T. Certificate,
he/she is entitled to an additional bonus of 5.5% of base salary plus assignment bonuses.
Furthermore, he/she can earn an additional bonus each pay period of 5.5% of base salary
plus assignment bonuses if he/she (1) earns a Master’s Degree in a field having relevance
to police work; (2) has successfully completed 80 hours of pre-approved course work
during off-duty hours in the previous year; or (3) has qualified for the continuing
education program for six years. Successful completion constitutes a grade C or higher
for all courses, not just on an averaging basis. To the extent possible, this qualification
period shall be continuous. There may be circumstances which arise precluding an
employee from going to school for six continuous years. In the event the employee has to
stop his/her education, the employee shall submit the information to the Chief of Police
and the Assistant Director of Administrative Services/Human Resources for
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consideration. Each case will be reviewed individually. While the City intends to apply
reasonable standards to these requests, it is also cognizant of the intent of this provision
and wants to preclude abuse. Upon the attainment of a Master’s Degree or completing
six years of qualifying education, the continuing education bonus will become permanent
and no further course work is required to keep that bonus. Therefore, the maximum total
of the above bonuses that an employee is capable of receiving is 13.75% above base
salary plus assignment bonuses, computed as follows:

(a) 2.75% for the Advanced P.O.S.T. Certificate
(b) 5.5% for earning a Bachelor’s Degree.
(c) 5.5% for earning a Master’s Degree, completing 80 hours of pre-approved course

work in the previous year, or satisfying the qualifying continuation education
requirement for six years.

The City and Association agree to develop criteria to be used in the City’s Education &
Tuition Reimbursement Administration Regulation to allow for on-line classes and insure
that these courses meet acceptable standards.

B. Assignment Bonus

1. Special Tactics Unit

Four (4) Police Officers and one (1) Sergeant comprise the Special Tactics Unit
and shall receive a bonus of 5.5% of their base salary.

2. Detective Assignment

Police Officers and Sergeants when formally assigned to the Detective Bureau
shall receive a bonus of 8.25% of their base salary.

3. Field Training Officer

There shall be a maximum of 9 Field Training Officers. When assigned to said
position, a Police Officer shall receive a bonus of 5.5% of his or her base salary.

4. Motor Bonus

A. Police Officers and Sergeant(s) assigned to the motor detail shall receive a
bonus of 8.25% of their base salary. In addition, police personnel assigned
to the motor detail shall receive 4 hours of compensatory time per month
for off-duty time spent maintaining the assigned motorcycle.

B. D.U.I. — Police Officers assigned to the Traffic Bureau — DUI Team shall
receive a bonus of 5.5% of his/her base salary.

5. Personnel & Training Bureau
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The Sergeant(s) assigned to the Personnel Training Bureau shall receive a 5.5%
bonus of their base salary. Police Officers assigned as Background Investigators
shall receive a bonus of 5.5% of his/her base salary. The Police Officers assigned
to the Personnel & Training Bureau as the Administrative Training Officer shall
receive a bonus of 5.5% of his/her base salary.

6. Office of the Chief

A. Professional Standards Unit — The Sergeant assigned to the Professional
Standards Unit shall receive a bonus of 8.25% of his/her base salary.

B. Intelligence Unit — The Sergeant assigned to the Intelligence Unit shall
receive a bonus of 8.25% of his/her base salary.

7. Traffic/Accident Investigation

The Officers assigned to the traffic and accident investigation function shall
receive a 5.5% bonus of their base salary. The Sergeants assigned to the traffic
and accident investigation function shall receive an 8.25% bonus of their base
salary.

8. Canine Handlers

Police Officers assigned in the canine special assignment shall receive the
following compensation, in addition to their regular base pay:

A 5.5% of monthly base salary per month
B. 5.5 hours of compensatory time off per 28 day work period.

The City and Officers understand and agree that this additional compensation is
intended to compensate canine officers for all off duty hours spent caring,
grooming, feeding and otherwise maintaining their canine unit, in compliance
with the FLSA and interpretive cases and rulings.

The parties acknowledge that the FLSA, which governs the entitlement to
compensation for canine duties, entitles the parties to agree to a reasonable
number of hours per month for the performance of off duty canine duties. The
hours derived at in this agreement were determined after an actual inquiry of the
Officers assigned in the canine special assignment as addressed by Leever v. City
of Carson City, 360 F.3d 1014 (9th1 Cir. 2004). It is the intent of the parties
through the provisions of this section to fully comply with the requirements of the
FLSA In addition, both parties believe that this section of the MOU does comply
with the requirements of the FLSA.

9. Desk Officers
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Until June 29, 2016, Police Officers assigned as Desk Officers shall receive a
bonus of 5.5% of their base salary. Effective June 30, 2016, the bonus shall be
converted to a dollar amount equal to 5.5% of the base salary of a police officer at
top step, as of that date.

10. Crime Suppression Unit

Until June 29, 2016, Police Officer(s) and Sergeant(s) assigned to the Crime
Suppression Unit shall receive a bonus of 5.5% of his/her base salary. Effective
June 30, 2016, the bonus shall be converted to a dollar amount equal to 5.5% of
the base salary of a police officer at top step, as of that date.

11. Special Projects Detail

Police Officer(s) assigned to the Special Projects Detail shall receive a bonus of
5.5% of his/her base salary.

12. Crime Prevention Bureau

The Police Sergeant assigned to Crime Prevention shall receive a bonus of 5.5%
of his/her base salary. Police Officers assigned as a School Resource Officer or
Crime Prevention Officer shall receive a bonus of 5.5% of their base salary.
Effective June 30, 2016, the bonus provided to Police Officers assigned as a
School Resource Officer shall be converted to a dollar amount equal to 5.5% of
the base salary of a police officer at top step, as of that date.

13. Red Light Photo Enforcement Officer

Until June 29, 2016, Police Officers assigned as the Red Light Photo Enforcement
Officer shall receive a bonus of 5.5% of their base salary. Effective June 30,
2016, the bonus shall be converted to a dollar amount equal to 5.5% of the base
salary of a police officer at top step, as of that date. However, the employees in
the assignment as of December 1, 2011 are grandfathered from this change in the
value of the bonus. Thus, with respect to employees who were receiving this
bonus on December 1, 2011 and are continuously still in the assignment through
June 30, 2016, their bonus will continue to be an amount equal to 5.5% of their
base salary whereas the bonus for any employee who enters or re-enters this
assignment after December 1, 2011 will be the dollar amount described above.

4. RECLASSIFICATION, PROMOTION & Y-RATING

A. Reclassification

When a position is reclassified upward, the incumbent, i.e., the employee in the position,
may be appointed to that position, providing that:
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1. The incumbent has held the position which was reclassified for a minimum of ninety
(90) days prior to the reclassification, and

2. Said employee meets the qualifications established for the position.

If the incumbent does not meet both of the above criteria, the positions shall be filled
through a recruitment process. Employees shall serve a probation period unless the
reclassified position is exempt.

B. YRating

In the event an employee in a position is Y-rated the employee’s monthly base salary shall
not be increased until the monthly base salary of the position held by that employee meets
or exceeds the monthly salary paid to that employee.

C. Promotion

Every employee who is promoted shall serve a probation period as defined in the
Personnel System Rules & Regulations. An employee who is promoted or who is in a
position which is reclassified upward shall be appointed to the first step of the salary
schedule of the new classification or at least 5.5% above the step and schedule of his/her
previous classification. Benefits and leave rights shall be available to employees on
probation as a result of accepting a promotion.

5. MEDICAL INSURANCE

The City contracts with the Public Employees’ Retirement System (“P.E.R.S.”) for
medical insurance. Insurance coverage is effective the first day of the month following the 30 day
waiting period. For the period of October 8, 2011 through and including December 31, 2012, the
City shall provide medical insurance benefits in accordance with the terms and conditions of the
previous Memorandum of Understanding between the partes covering the term between
September 29, 2007 and October 7, 2011, the contents of which are incorporated by reference as
though set forth in full.

A. Health and Welfare Benefits Effective January 1, 2013

The City shall continue to contract with P.E.R.S for medical insurance coverage of
eligible employees and retirees. Eligible new hires are covered under the program on the first
day of the month following a 30-day waiting period that begins on the hire date.

Effective January 1, 2013, the City will continue to contribute the PERS statutory
minimum ($112.00 for 2012, and yet still undetermined for 2013-2016) on behalf of each
participant in the program. A participant is defined as any of the following individuals: (1) a
covered employee, (2) a covered retiree, and (3) a covered surviving annuitant of a deceased
retiree. In addition to the statutory minimum, the City will provide current employees with
flexible benefits through a cafeteria plan as provided below.

9



B Benefits provided through Cafeteria Plan

Effective January 1, 2013, the following insurance benefits described in this Article will
be provided to employees and eligible dependents through a cafeteria plan adopted in
accordance with the provisions of Internal Revenue Code § 125: medical insurance, dental
insurance, and optical insurance.

1. The Purchase of Optional Benefits Through the Cafeteria Plan:

The cafeteria plan offers employees the opportunity to purchase the following optional
benefits: medical insurance, dental insurance and optical insurance.

Effective January 1, 2013, each month the City will contribute to the cafeteria plan an
amount (which includes the Ca1PERS statutory minimum) equal to the total of the monthly
premiums for (a) the employee plus family category of the PORAC medical insurance plan
available through PERS, (b) the employee plus family category of the “Safety Standard”
Guardian dental plan and (c) the employee plus family category of the “Safety Standard” optical
VSP to purchase the optional benefits of medical insurance, dental insurance and optical
insurance.

Each calendar year during the term of this MOU, starting on January 1, 2013, the City
will increase its monthly contribution by an amount equal to 80% of the total net increase over
the previous year, if any, in the monthly premium, as of January 1 of each year, attendant to the
three designated insurance plans described in the paragraph above. For contrbutions effective
January 1, 2013, the City will look at the cost of those benefits in 2012 to determine how much
of the increase (if any) will be paid by the City and the employee.

Thus, for example, the items in the cafeteria plan for 2012, as described above, equal
$1,551.00. If, for 2013, the premiums for the three designated insurance benefits increase by
$114 (for a total of $1,165), the City’s contribution to the cafeteria plan shall increase by
$91.20, which equals 80% of that premium increase. Thus, the 2013 cafeteria contribution
would be $1,642.20. The same formula to determine increases in the City’s cafeteria plan
contribution would apply on a year-to-year basis throughout the term of the MOU, i.e.,
comparing 2014 costs to 2013 costs. For example, if the monthly premiums for the three
designated insurance plans increase by an additional $100 in 2014, the City’s monthly cafeteria
plan contribution would increase by $80, for a total of $1,722.20. If the premiums for the plans
and coverage selected by the employee exceed the amount of the cafeteria plan contribution,
those excess premiums shall be the responsibility of the employee as described below.

2. Medical Insurance

Eligible employees may select any of the following medical insurance plans offered by
Ca1PERS:

HMO Plans PPO Plans

1) Kaiser; 1) PERS Care;
2) Blue Shield Access +; or 2) PERS Choice; or
3) Blue Shield Net Value 3) PERS Select
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4) PORAC

If Ca1PERS changes any of the medical insurance plans by either adding to or deleting the
plan options described above, employees will be limited to those plan options offered by
CaIPERS.

For each of the foregoing plans, employees will also be able to choose the benefit for the
employee category, employee + 1 category or employee + family category, except that, an
employee may elect not to participate if he/she provides the City with proof that he/she has
comparable medical insurance from another source.

3. Dental Insurance

Employees shall also have the ability to select from two levels of dental insurance from
the City’s dental insurance provider, Guardian. The City reserves the right to change dental
insurance providers if necessary. if it does, employees will be provided with similar benefits
with the new provider and, if the amount of the new monthly premium for family coverage shall
exceed that due under the former plan, the City’s monthly cafeteria plan contribution shall be
increased by the amount of the premium increase. Employees will have the options of
participating in the employee category, the employee + spouse category, the employee +

child(ren) category or the employee + family category. Employees do not have to choose any
dental insurance and need not provide proof of dental insurance from another source in order to
make that choice.

4. Optical Insurance

Employees shall also have the ability to select from two levels of optical insurance from
the City’s optical insurance provider, Vision Service Plan (VSP). The City reserves the right to
change optical insurance providers if necessary. If it does, employees will be provided with
similar benefits with the new provider and, if the amount of the new monthly premium for
family coverage shall exceed that due under the former plan, the City’s monthly cafeteria plan
contribution shall be increased by. the amount of the premium increase. As with medical
insurance, employees have the options of participating in the employee category, the employee +

1 category or the employee + family category. Employees do not have to choose any optical
insurance and need not provide proof of optical insurance from another source in order to make
that choice.

5. Employee Contributions for Benefit Options

If an employee chooses optional benefits whose aggregate cost exceeds the total City
contribution to the Cafeteria Plan, the City will automatically deduct the excess amount on a
pre-tax basis from the employee’s bi-weekly payroll.

6. The Receipt of Cash Through the Cafeteria Plan

if they choose optional benefits whose premiums do not equal the City’s cafeteria plan
contributions, employees will be eligible to receive cash (subject to taxation as wages) through
the cafeteria plan if they either opt out of receiving one of the optional benefits provided through
the plan or if they choose optional benefits that do not cost as much as the maximum dollar
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amount they receive through the plan as follows:

7. Receipt of Cash for Opting Out of the Optional Benefits

Employees who elect not to be covered by one or more of the three optional benefits
provided through the cafeteria plan, and meet the opt out requirements, if any, shall receive the
following monthly amount as cash wages for each benefit for which the employee opts out:

1) medical insurance $450.00
2) dental insurance $100.00
3) optical insurance $15.00

8. Maximum Receipt of Cash If Optional Benefits Chosen Result in the
Employee Still Having Cafeteria Plan Contributions Available

The cafeteria plan offers employees the ability to purchase each of the three optional
benefits with the City’s contribution to the cafeteria plan. Employees may choose to purchase
benefits that cost less than the City’s contribution to the cafeteria plan and choose to receive cash
wages with their remaining City contribution. Any such employee shall be eligible to receive in
cash the difference between the City’s monthly cafeteria plan contribution and the total of the
monthly premiums selected by the employees, not to exceed $475, as cash wages:

As an example, assume that the City’s monthly cafeteria plan contribution is $1,551.00. If
an employee opts out of dental insurance and purchases medical and optical insurance with
premiums which add up to $1,363.00, he/she would receive $100.00 (the maximum amount) for
opting out of dental insurance. However, if the premiums added up to $l,500,00 (and the
maximum amount was $1,551.00) the employee would only receive $51 for opting out of dental
insurance, not the $100 because the $51 would cause the employee to reach the cafeteria plan
contribution maximum.

9. Flexible Spending Accounts

The cafeteria plan will also offer employees the opportunity to participate in both a health
care and dependent care flexible spending account (each an FSA) whereby employees will be
able to defer up to $2,500 per year (for the health care FSA) and up to $5,000 per year (for the
dependent care FSA) to pay for any eligible out of pocket expenses related to health care or
dependent care on a pre-tax basis. The provisions of both of these FSA’s will be provided in a
plan document. The plan document will be available to each eligible employee upon request.
Essentially, before January 1 of every year, employees will be able to elect to have their
compensation (up to the aforementioned limits) for the upcoming year deducted biweekly and
contributed on a pre-tax basis to the FSA. During the year (and for a short grace period
thereafter), an employee can receive reimbursements under the FSA for covered expenses
incurred during the year, up to the amount of the employee’s contributions for the year. The FSA
deductions will be withheld from employees’ regular payroll. Any amount allocated but not used
within the prescribed time limits shall be forfeited
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10. Supplemental Term Life Insurance:

Employees may also purchase supplemental term life insurance, if available, with
deductions from their bi-weekly compensation as designated by each employee. Employees
cannot allocate cash contributions made to the cafeteria plan to pay the premiums for this
supplemental term life insurance. However, they may, on a post-tax basis, allocate any cash back
they receive from the cafeteria plan for that purpose. It must be a deduction from their paycheck.

11. Deferred Compensation

Any cash that an employee may receive through the cafeteria plan may not be deferred to
the employee’s accounts under the City’s deferred compensation plans. The employee may,
however, be able to elect to increase his/her deferrals to the City’s deferred compensation plans
from his/her regular wages.

C. Retiree Medical Insurance

1) For employees hired prior to July 1, 2012 retiring (service retirement only) after July
1, 1989, through age 70, the City shall pay the difference between the PERS statutory
minimum and the actual cost of medical insurance premium up to two-party rate of
the PORAC Plan under PERS.

2) For retirees who retired between July 1, 1978 and July 1, 1989, the City shall pay
$21 1/month, through age 65.

3) Employees hired by the City on or after July 1, 2012 who retire from the City
will receive the PERS statutory minimum paid by the City. In addition, for
employees hired into the unit as new employees on or after July 1, 2012, in lieu of
additional retiree medical insurance benefits, the City shall, while the employees are
working for the City, contribute the sum of $275.00 per month ($126.92 per pay
period) to a retirement account on behalf of such employees. For employees who
promote into the unit after July 1, 2012 who were City employees as of June 30,
2012, they will receive retiree medical benefits in accordance with the benefits of
this MOU as though they were a member of the bargaining unit prior to July 1, 2012.

4) Retired sworn police personnel who receive a disability retirement on or after July 1,
1987, will be eligible for the PERS health plan (subject to the eligibility requirements
of plan) if said employee has 20 years of service with the Beverly Hills Police
Department or is over 45 years of age at the time of his or her retirement.

D. Alternative Retiree Medical Plan

The parties agree that the City may offer an Alternative Retiree Medical Plan (ARMP) to
the members of the POA. The ARMP is a voluntary plan which each member can decide
whether to accept or not.
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6. LIFE INSURANCE

Police personnel shall be entitled to a $50,000 term life insurance policy under the City’s life
insurance program. The full premium for such policy shall be paid for by the City under a life
insurance program of its choosing. Such policy shall take the place of any other policies existing
prior to the adoption of this provision. Each such employee shall have the option to individually
purchase additional life insurance at the City’s unit cost, if available.

7. DEFERRED COMPENSATION

A. The City shall contribute $320.00 per month on behalf of police officers to the City’s
deferred compensation program.

B. The City shall contribute $475.00 per month on behalf of police sergeants to the City’s
deferred compensation program.

8. HOLIDAYS

A. Holidays

All probationary and permanent police personnel employees shall be entitled to the
following paid holidays if said employee worked the regularly assigned work period the
day before and the day after the holiday or was absent on authorized paid leave during
said period. Employees assigned to patrol or otherwise on a 3/12 schedule shall receive
nine 12 ½ hour holidays, non-patrol employees on a 4/10 schedule shall receive ten 10-
hour holidays.

PATROL
New Year’s Day January 1
Martin Luther King Jr. Day Third Monday in January
President’s Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veteran’s Day November 11
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25

NON-PATROL (4/10 schedule)
New Year’s Day January 1
Martin Luther King Jr. Day Third Monday in January
President’s Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
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Veterans Day November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Fourth Friday in November
Christmas Day December 25

B. Personal Holiday

Police personnel shall be entitled to one personal paid holiday each fiscal year; for
employees assigned to patrol or otherwise on a 3/12 schedule this shall be a 12 ½ hour
holiday, for all employees on a 4/10 schedule it shall be a 10 hour holiday. This holiday
may be taken at the employee’s discretion subject to his/her supervisor’s and Appointing
Authority’s approval. The employee shall request this holiday in writing. This holiday is
non-accruable and shall not be paid for if not taken.

9. VACATION

A. Authorization For Taking Vacation

Upon completion of 12 months of service and approval of the Appointing Authority or
designee, employees may take accrued vacation leave.

An employee entitled to vacation leave shall make written application therefore in the
manner and within the time directed by the Appointing Authority. Every Appointing
Authority shall establish a vacation schedule for each calendar year based as much as
possible upon application and seniority of the employees concerned and subject to the
Appointing Authority’s right to plan work under his/her control. He/she shall notify every
employee within a reasonable time whether his/her application is approved.

B. Holidays During Vacations

When a holiday falls within an employee’s vacation leave, the leave shall be extended by
the amount of the holiday time.

C. Vacation Accumulation

Vacation credit shall be accrued bi-weekly to employees at the following rates:

FIRST 4 YEARS AFTER 4 YEARS AFTER 14 YEARS
OF SERVICE OF SERVICE OF SERVICE

3.07 Hours 5.54/Hours 7.39 Hours
Bi-weekly Bi-weekly Bi-weekly

80 Hours 144 Hours 192 Hours
Year Year Year
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Police Personnel with more than four but not more than fourteen years of service may not
accumulate more than 432 hours of vacation. Employees with 432 hours of vacation on
the books will not continue to accrue vacation until their balance falls below 432 hours

Police Personnel with more than fourteen years of service whose vacation accumulation
at the beginning of a calendar year is less than 432 hours may accumulate annual vacation
which will result in their balance being above 432 hours. However, if at the end of any
calendar year the vacation accumulation is above 432 hours, they will not continue to
accrue vacation until the balance falls below 432 hours, whereupon they will then
continue to accrue vacation during that calendar year.

D. Briefing Preparation Time

Each calendar year Sergeants will receive prebriefing preparation time. Employees who
are at the rank of Sergeant at the beginning of the year shall receive 50 hours of
prebriefing preparation time. Employees first entering the classification of Sergeant shall
receive (in the year he/she enters the classification) 50 hours of prebriefing preparation
time if entering the classification prior to July 1 and 25 hours of prebriefing preparation
timeif entering the classification after June 30. The 50 hours of leave per calendar year is
intended to compensate the Sergeants in accordance with the Fair Labor Standards Act.
The parties acknowledge that keeping track of pre-briefing hours is difficult and this
agreement to pay 50 hours for briefing preparation time each calendar year is intended to
comply with 29 CFR section 785.23 of the Department of Labor regulations
implementing the FLSA.

10. SICK LEAVE

Except as is otherwise provided, police personnel shall accrue, use and be compensated for sick
leave as follows:

A. Accrual. Police personnel shall accrue sick leave at the rate of 3.68 hours for each
complete biweekly period of employment. Payroll division records are the final authority
for settling disputes regarding accrued sick leave and vacation.

B. New Employment. No sick leave may be used by any new employee until he/she has
completed six (6) months of employment with the City.

C. Use. Accumulated sick leave may be used by an employee during any period of illness of
the employee, spouse, child or registered domestic partner if the illness requires the
presence of the employee.

D. Sick Leave Incentive. Police Personnel who accrue 72 hours or more of unused sick
leave during any payroll year shall have the option of being paid in January of the
succeeding year for up to 24 hours of the accumulated unused sick leave. Such hours not
paid for or taken may be accumulated to be used or taken as needed in the future, or paid
upon separation as provided for in paragraph 21A.
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11. BEREAVEMENT LEAVE

Bereavement leave is an absence occasioned by the death of a family member, herein defined as
a spouse, parent, brother, sister, child, step-child, grandparent, in-law or registered domestic
partner of the employee

Forty (40) hours of bereavement leave, per calendar year, may be used in the event of the death
of a family member. In the event an employee needs additional time off for this leave, he/she
may use up to 40 hours of sick leave per calendar year.

Requests for bereavement leave shall be made in writing, when feasible and shall be approved by
the appointing authority and the Assistant Director of Administrative Services/Human Resources.

12. WITNESS LEAVE

Police personnel who are required to serve as a witness pursuant to a lawful subpoena in any
judicial or quasi-judicial proceeding in a matter other than one to which the employee is a party,
or who are required to serve as a juror, shall be allowed time off without loss of pay to perform
such duties. All fees to which the employee is entitled by law for such service shall be paid (less
transportation allowance, if any) to the City. This Section is not applicable to those employees
participating in judicial or quasi-judicial proceedings that are within the scope of their
employment.

13. LEAVE WITHOUT PAY

Requests for leaves of absence without pay must be submitted through the chain of command and
approved by the Chief of Police or designee and shall be used only if all appropriate accrued
leaves have been exhausted. Police Personnel on leaves of absence without pay shall not accrue
vacation, leave rights, nor shall the City pay for any fringe benefits. Decisions whether to grant
such a leave will be made based on operational needs of the Department.

14. UNIFORM ALLOWANCE

A. The City shall furnish the initial uniform and necessary equipment to each sworn Police
employee and replace uniform items which are no longer serviceable. The administration
of this program is contained in Administrative Regulation 3.B.7.

B. Annual Uniform Allowance — The City shall provide for the payment of $700 per year for
uniformed personnel who have successfully completed their initial probation and $800
per year for nonuniformed personnel who have successfully completed their initial
probation as a uniform and equipment allowance. The allowance shall be paid annually
in January of each fiscal year, except that employees who successfully complete their
initial probation during the course of a calendar year shall thereupon receive a pro-rata
share of the annual allowance for that year. For example, an employee who successfully
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completes entry level probation on October 1, and is entitled to the $700 per year
allowance shall then receive a $175 allowance for that year and an additional $700
allowance for the next year.

15. OVERTIME

Police personnel shall be paid overtime when required to work holidays, normally scheduled
days off, in excess of their normal daily work hours, or in excess of their prescribed work period
as specified in Section 17; however, whether extra compensation shall be paid or compensating
time off shall be allowed for overtime shall be determined by the Appointing Authority. The
maximum amount of compensatory time a sworn police employee can accumulate is 160 hours.

All overtime shall be paid at the regular rate of pay, as defined in the FLSA, which includes all
non-discretionary bonuses.

A. Court Time

Police personnel called to appear in court shall receive a minimum of four (4) hours of
overtime compensation calculated at the rate of one and one half times their regular rate
of pay (hereinafter referred to as time and one half); except, that if the court appearance
time is contiguous either before or after, to the employee’s assigned shift, the employee
will be paid at time and one half for a minimum of one (1) hour or for the actual time
spent in court, whichever is greater.

B. CallBack

Police Personnel who are called back to work shall receive a minimum of four hours paid
at straight time even if the call back is less than four hours. Police Personnel called back
for more than four hours will be paid at time and one half for all hours worked beyond
four hours

C. Standby Pay

When, because of anticipated emergency manpower needs, an officer is required to be on
call or to stand by, the officer shall receive an amount equal to three hours compensation
per day of ordered standby. The hourly rate shall be computed by using the officer’s base
rate of pay.

If the Officer elects not to remain at home when the officer is ordered to standby or
ordered to remain on call, the officer shall provide the department with a telephone
number at the location where the officer can be contacted including a cell phone number.
Such location shall approximate the response time the officer would have used to travel
from home to the department. An officer while on call or on standby shall remain fit for
duty.

D. Special Assignments
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An employee working a special assignment, as administered by Sections 4/275.05 —

4/275.35 of the Beverly Hills Police Department Manual, shall receive a minimum of four
(4) hours of pay at time and one half.

16. RETIREMENT

A. Retirement (PERS%)

1. Until December 31, 2015, the City shall pay an amount equal to nine percent (9%) of
the individual gross salaries of police personnel to the California Public Employees’
Retirement System (P.E.R.S.) on behalf of such personnel members in lieu of their
individual retirement contribution obligation. Effective January 1, 2016, employees
shall pay one percent (1%) of their gross salary towards the member contribution to
P.E.R.S.. Thus, effective January 1, 2016, the City shall pay an amount equal to
eight percent (8%) of the individual gross salaries of police personnel to P.E.R.S. on
behalf of such personnel members in lieu of their individual retirement contribution
obligation. The City shall “pick up” pursuant to Internal Revenue Code Section
414(h)(2) the amount of the employee-paid member contribution to enable the
employee’s taxable income to be reduced by the amount of the employee-paid
contribution. Although the parties believe that the pick up of the employee paid
retirement contribution is pre-tax, the parties agree that the City is not responsible for
the tax treatment of that contribution and the Association holds the City harmless
from any liability related to a determination that such contributions is not a pre-tax
contribution.

2. For purposes of this Section, “gross salaries” shall mean “compensation earnable” as
defined in Section 20636 of the California Government Code.

3. Effective January 1, 2014, in accordance with Section 20156(f) of the California
Government Code, employees shall pay to Ca1PERS on a pre-tax basis pursuant to a
cost-sharing arrangement to fund the retirement formulas described herein an amount
equal to one percent (1%) of their gross salaries. Effective January 1, 2015, the
employees’ contribution shall be increased by an additional two percent of gross
salaries, for a total of three percent (3%)of their gross salaries. Although the parties
believe that the cost sharing contribution is pre-tax, the parties agree that the City is
not responsible for the tax treatment of that contribution and the Association holds
the City harmless from any liability related to a determination that such contributions
is not a pre-tax contribution.

B. Survivor’s Continuance

The City’s contract with the Public Employees’ Retirement System provides for the
Survivor’s Continuance for sworn police personnel.

C. 3%at50Formula
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The City’s contract with P.E.R.S provides for the 3% at 50 retirement formula set forth in
California Government Code Section 21362.2 for all current sworn police personnel hired
prior to July 1, 2012.

D. 3% at 55 Formula — For Employees Hired On Or After July 1, 2012

The City will amend its contract with P.E.R.S. to provide for the 3% at 55 retirement
formula set forth in California Government Code section 21363.1 for employees hired on
or after July 1, 2012.

E. PERS Benefit Provided by Government Code section 20636(c)(4)

Pursuant to Government Code section 20636(c)(4), the City shall pay (as already
provided by subdivision A of this article) and report to P.E.R.S. as compensation earnable
the monetary value of contributions paid by the City on behalf of each employee (as
described in subparagraph Al above and known as “employer-paid member
contribution”) covered by this MOU. For purposes of this agreement this benefit shall be
known as “PERS on PERS”.

F. Single Highest Year

The City’s contract with the Public Employees’ Retirement System provides for the
“Single Highest Year” retirement benefit for current sworn police personnel hired prior to
July 1, 2012 pursuant to California Government Code Section 20042.

G. Highest Average Annual Compensation During Three Consecutive Years of Employment
— For Employees Hired on or After July 1, 2012

The City will amend its contract with P.E.R.S. to provide for retirement benefits based on
the highest annual average compensation earnable during the three consecutive years of
employment immediately preceding the effective date of his or her retirement or as
designated by the employee in accordance with Government Code Section 20037 for
employees hired on or after July 1, 2012.

H Military Buy-Back

The City’s contract with the Public Employees’ Retirement System provides for the
military buy back option to a maximum of four (4) years buy back time. The entire cost
of this buy back program, including any cost burden on the City, shall be borne by those
police personnel taking advantage of this buy back option.

1959 Survivor’s Benefit

The City provides Level 4 coverage under the 1959 Survivors Benefit.

J. Reopener
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if, at any time during the term of the MOU, there is legislation, a regulation issued in the
California Code of Regulations or case law, that requires employees to pay (during the
term of the MOU) additional contributions to their P.E.R.S. retirement or reduces
employee cost sharing (during the term of the MOU), the City or the Association may
demand to reopen the MOU to address the impact of the legislation, regulation or case
law. This reopener will not be triggered if the aforementioned changes in the law provide
that modifications to employee or employer retirement contributions are subject to
collective bargaining or if such modifications would not go into effect during the term of
the MOU.

17. WORK SCHEDULE

Current Work Schedules

Every sworn police safety employee is required to work a minimum forty (40) hour week, unless
otherwise provided herein. Those employees assigned to the Patrol Division shall work the 3/12
work schedule, except those employees assigned to Motors, who shall work a 4/10 work
schedule. Those employees assigned to a 4/10 work schedule shall work 4 days per week, 10
hours per day.

Flexible scheduling on the use of two-man patrol vehicles in the early morning hours shall be the
decision of the Watch Commander. There shall be no automatic doubling up of personnel and
such assignments may be made based upon available personnel and the ability to provide
adequate patrol coverage throughout the City.

For those employees assigned to the 3/12 work schedule, overtime shall be defined as all time
worked and/or regarded as having been worked because of a paid leave of absence in excess of
the scheduled daily work shift and/or 160 hours in a 28-day work period. For those employees
assigned to a 4/10 work schedule, overtime shall be defined as all time worked and/or regarded
as having been worked because of a paid leave of absence in excess of the regularly scheduled
work day or 40 hours in a seven day work period.

Pursuant to Section 7(k) of the FLSA, the City has adopted a 28-day work period.

18. ASSIGNMENTS

It is the policy of the Beverly Hills Police Department that selection of employees for special
assignments will be made by following the procedure indicated below.

A. When an opening for a special assignment is available or imminent, the Police Chief or
Division Commander shall request interested personnel to submit a memorandum
requesting assignment to the vacant position.
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B. Officers submitting requests shall indicate their reasons and qualifications for the new
assignment in memorandum form to their immediate supervisor.

C. Supervisors shall review requests after which they shall attach a memorandum of their
own, which includes any comments they have and a recommendation of the officer for the
position applied for.

D. After reviewing all requests for special assignment the Police Chief or Division
Commander will have the option of (a) making the selection based on the information
submitted or (b) establishing an oral board for the purpose of interviewing all candidates
and receiving recommendations from the oral board and then making selection.

E. Notwithstanding the above, the Police Chief shall retain the right to assign personnel to
special assignments without following the above procedures when the Police Chief feels
such action is in the best interests of the Department.

F. Within 10 days after an employee is informed that the employee was not chosen for an
assignment, the employee may ask the Division Commander or the Superior officer who
effectively made the selection, for the reason the employee was not selected. The
Division Commander or the Superior officer shall respond within 10 working days.

19. COMPENSATORY TIME - BOARD MEMBERS

Association Time

Beverly Hills Police Association Board members, subject to the approval of the Police Chief or
designee, shall be allowed a reasonable period of time without loss of compensation for the sole
and exclusive purpose of conducting transactions of the Beverly Hills Police Officers’
Association. Said amount of time shall not exceed one (1) hour per day for each Board member
and an aggregate not to exceed five hundred (500) hours per year for all such Board members
provided every reasonable effort is made to conduct Association meetings and/or business on
nonduty time. Permission to attend Association meetings on duty must be obtained 48 hours in
advance from Police Chief or designee. Permission to conduct Association business on duty
must be obtained in advance from the Police Chief or designee. Approval to conduct Association
business or attend Association meetings is conditioned upon field and/or assignment conditions.

As part of the five hundred hours per year paid release time for Association Board members, up
to a total maximum of six (6) days (either 8 hour or 10 hour shifts may be considered (1) day)
may be used to attend police related conferences, seminars or conventions. Permission to attend
such conferences or conventions must be obtained two (2) weeks in advance from the Police
Chief or designee.
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20. OVERPAYMENT

In the event Sworn Police personnel are overpaid due to an error of the City or employee,
repayment shall be made in a similar manner as the overpayment was received unless
extraordinary circumstances prevent that from occurring or unless the overpayment was the result
of an inappropriate action of the employee.

21. SEPARATION FROM CITY SERVICE

A. Sick Leave Pay-Off

All accrued, unused sick leave at the date of separation from City service shall be the
basis for determining the amount to be paid to each employee who qualified to receive
sick leave pay off.

1. Employees who have achieved ten (10) or more continuous years of service shall be
eligible for sick leave pay upon separation of employment with the City at the rate of
three percent (3%) of accrued, unused sick leave per full year of service. Sick leave
shall be calculated at the rate of pay, including all bonuses, received by the employee
at the time of his/her separation.

2. Police personnel who have achieved twenty (20) or more continuous years of service
shall be eligible for sick leave pay upon separation of employment with the City at
the rate of four percent(4%) of accrued, unused sick leave per full year of service.
Sick leave shall be calculated at the rate of pay, including all bonuses, received by
the employee at the time of his/her separation.

Police personnel eligible to receive sick leave pay shall receive said pay at the time
of termination. At no time can the percentage of sick leave payoff exceed 100%.

B. Vacation Pay-Off

Police personnel who terminate from City service shall receive an amount equal to
accrued unused vacation at the time of termination. The rate of payoff shall be based on
the rate of pay at the time of separation.

C. Conversion of Sick Leave to Deferred Compensation

Police personnel may convert accumulated sick leave to salary. The extra pay may only
be used to fund “catch-up” contributions to deferred compensation. The following
restrictions apply to this program:

1. The employee shall have a minimum of 15 years of service with the City of Beverly
Hills.
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2. The individual’s sick leave accrual balance cannot be reduced below 500 hours.

3. The conversion is limited to no more than three consecutive years, and the
conversion can be used only for funding the deferred compensation “catch-up”.

4. The conversion shall not exceed the amount which will bring the annual deferral to
the maximum allowed by law.

5. The conversion will be at the then existing sick leave payoff percentage.

22. ADMINISTRATIVE APPEAL PROCESS

The following administrative appeal process is established pursuant to Government Code §
3304.5. It shall supplement, though not replace, the existing disciplinary appeal process which
was agreed to by the parties on November 7, 2006. This procedure shall not apply to disciplinary
actions for which officers already are entitled to receive an appeal hearing pursuant to that
agreement for disciplinary transfer, step reduction, suspension, demotion and dismissal.

A. Right to Administrative Appeal Under this Procedure

1. Any public safety officer (as that term is defined by Government Code § 3301)
who is subjected to punitive action (within the meaning of Government Code §
3303) other than dismissal, demotion, step reduction, suspension or disciplinary
transfer or who is subjected to an action which may lead to punitive action, shall
be entitled to receive an administrative appeal under this procedure. The officer
shall not be entitled to appeal the action prior to its imposition, i.e., an officer
shall not be entitled to receive a hearing akin to a Skelly hearing or other pre
disciplinary appeal hearing prior to imposition of the punitive action.

2. Officers subjected to dismissal, demotion, step reduction, suspension or
disciplinary transfer shall continue to be entitled to an appeal in accordance with
existing procedures.

B. Notice of Appeal

1. Within five (5) calendar days of receipt by an officer of notification of punitive
action as set forth above, the officer shall notify the Assistant Director of
Administrative Services/Human Resources in writing of the officer’s intent to
appeal the punitive action.

2 The notice of appeal shall specify the action being appealed and the substantive
and procedural grounds for the appeal.
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C. Hearing Officer

The City Manager shall have twenty-one (21) calendar days from receipt of the
notice of appeal to designate himself/herself as the hearing officer or appoint a
neutral hearing officer who is not embroiled in the controversy, i.e., a person who
did not initiate or authorize the action in question.

2. The hearing officer appointed by the City Manager shall serve in an advisory
capacity and shall be responsible for making recommended findings of fact and
issuing an advisory decision to the City Manager. The City Manager may adopt,
modify, or reject the hearing officer’s recommendations and advisory decision and
the City Manager’s decision shall be final and binding.

D. Burden of Proof/Persuasion

if the action being appealed does not involve allegations of misconduct (i.e.,
allegations that the officer has violated one or more federal, state, or local laws,
and/or City or Police Department regulations, procedures, or rules) the limited
purpose of the hearing shall be to provide the officer the opportunity to establish a
record of the circumstances surrounding the action. The City’s burden shall be
satisfied if the City establishes that the action was reasonable, even though
reasonable persons might disagree about whether the action was the best one
under the circumstances.

For example, if the Police Department effected a non-disciplinary transfer of an
officer out of a premium pay assignment with the intent of affording other officers
the opportunity to work in the assignment, the decision would not be subject to
being overturned as long as it was reasonable, even if one or more persons might
disagree with the decision.

2. if the punitive action involves charges of misconduct, (i.e., allegations that the
officer has violated one or more laws, regulations, procedures, or rules), the City
shall have the burden of proving by a preponderance of the evidence the facts
which form the basis for the charge of misconduct and the burden of persuasion
that the punitive action was reasonable under the circumstances.

For example, if an officer received a written reprimand for unauthorized absence
from work then the City would bear the burden of proving that the officer was
absent from work without authorization and that a written reprimand was
reasonable under the circumstances.

E Conduct of Hearing

The formal rules of evidence do not apply, although the hearing officer shall have
discretion to exclude evidence which is incompetent, irrelevant or cumulative.

2. The parties may present opening statements.
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3. The parties may present evidence through documents and testimony.

a. Witnesses shall testify under oath.

b. The hearing officer shall issue subpoenas for documents or testimony upon
reasonable request of the parties.

4. The parties shall be entitled to confront and cross-examine witnesses.

5. Following the presentation of evidence, if any, the parties may submit oral and/or
written closing argument for consideration by the hearing officer.

F Recording of the Hearing

if the punitive action involves an allegation of misconduct, then the hearing shall be
stenographically recorded by a certified court reporter. Otherwise, the hearing may be
tape recorded. The per diem cost of the court reporter shall be equally borne by the
parties. The cost to receive a transcript of the hearing shall be borne by the party
requesting the transcript.

G Representation

The officer may be represented by an association representative or attorney of his or her
choice at all stages of the proceedings. All costs associated with such representation shall
be borne by the officer.

The City shall also be entitled to representation at all stages of the proceedings.

H Decision

1. if a hearing officer is appointed by the City Manager, the hearing officer shall
issue his/her advisory decision in writing within sixty (60) calendar days of the
submission of the case by the parties for decision. The written decision shall set
forth proposed findings of fact and a proposed decision.

2. Within ten (10) calendar days of receipt of the advisory decision, the City
Manager shall serve the parties with written notice of his/her decision adopting,
modifying, or rejecting the hearing officer’s recommendations and decision. If the
City Manager modifies, or rejects the hearing officer’s decision, then he or she
shall review the entire record prior to making a decision.

3. If the City Manager hears the appeal him/herself, he/she will issue his/her decision
within sixty (60) calendar days of the submission of the case by the parties for
decision. The written decision shall set forth his/her findings of fact and final
decision.
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4. The decision shall be served by first class mail, postage pre-paid, upon the officer
as well as his/her attorney or representative, shall be accompanied by an affidavit
or certificate of mailing, and shall advise the police personnel that the time within
which judicial review of the decision may be sought is governed by Code of Civil
Procedure § 1094.6.

Until approved by the City Council, this document is not a contract but a written Memorandum
prepared pursuant to the requirements of Government Code Section 3505.1 for presentation to
the City Council for its determination.

This Memorandum is signed on this ~ day of __________ 2012.

City of Beverly Hills Beverly Hills Police
Representatives Officers Association
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